CHANDIGARH ADMINISTRATION

(ESTABLISHMENT BRANCH-I)

ORDER

DEPARTMENT OF MEDICAL EDUCATION & RESEARCH,
GOVT. MEDICAL COLLEGE & HOSPI

(Hospital Building), Sector 32-B, Chandigarh-160 030 Ph. No. 0172-2601023

TAL, CHANDIGARH
24, Fax No. 0172-2608488/2609360

In pursuance of approval of the approval of the competent authority conveyed by the
4826/E-497675/F-t|(GMCH)_/2025114949 dated

16.09.2025, the following candidates recommended by the Selection Committee are hereby appointed

Administrative Department vide their letter no.

as Associate Professor and Assistant Professor in the Departments as mentioned against their names

in Government Medical College & Hospital, Sector-32, Chandigarh purely on contract basis, initially for
a period of one year or till the regular incumbents joins through UPSC, New Delhi, whichever is earlier:-

Sr. | Name 8& | Designation & | CAT. Emoluments Remarks

No. | Father’s/Husband’s Department
Name/Address of the
Candidate

i. Dr. Ivneet Kour, S/D/\W/o Assistant Gen. | He/She will be paid the - l

Sh. Rajinder Singh, Professor/ consolidated remuneration/
R/o House No. 70, Ground Microbiology emoluments with the initial pay of
Floor, Sector-28/A, Rs. 67, 700/- + NPA (as
Chandigarh-160002 applicable) + DA as fixed by the

i, Dr. Dipanshu Vasesi, S/o Gen. | Chandigarh Administration,
Dr. Pardeep Kumar Vasesi, which may be reviewed at the
R/oc House No. 1040, time of .renewal of his/her
Ground Floor, Sector-39/B, contractual appcintment, as per
Chandigarh-160036 -instructions issued by

Chandigarh Administration from
time to time in this regard.

iii. Dr. Jyoti Mishra, S/D/Wi/o Associate Gen. | He/She will be paid the | Againstthe newly
Lt. Col (Dr.) Abhishek Professor/ consolidated remuneration/ created posts
Pandey, Clinical emoluments with the initial pay of | created for Centre
R/o 514, Riverdale Psychology Rs. 78, 800/- + DA as fixed by | of Excellence under
Aerovista, Extension-2, (COE) the Chandigarh Administration, National Mental |
Mohali-140603 which may be reviewed at the | Health Programme

time of renewal of his/her by the Gol vide
contractual appointment, as per order dated
instructions issued by 23.06.2023
Chandigarh Administration from

time to time in this regard.

iv. | Ms. Pragya Verma, Assistant Gen. | He/She will be paid the
S/D/W/o Sh. Vijay Kumar Professor/ consolidated remuneration/

Verma, Clinical emoluments with the initial pay of
R/o House No. 529E/32, Psychology Rs.67, 700/- + DA as fixed by
Indiraprastha Nagar (COE) the Chandigarh Administration,
Colony, which may be reviewed at the |
Khurram Nagar, Lucknow- time of renewal of . his/her
226006 contractual appointment, as per
instructions issued by
Chandigarh Administration from
time to time in this regard.

V. Ms. Nancy Thakur, S/D/W/o Assistant Gen. | He/She will be paid the
Sh. Sohan Singh Thakur, Professor/ consolidated remuneration/

R/o Vill Dakri, P.O & Tehsil Psychiatric emoluments with the initial pay of
Ghumarwin, Distt. Bilaspur, | Nursing (COE) Rs. 56, 100/- + DA as fixed by

HP-174021

the Chandigarh Administration,
which may be reviewed at the
time of renewal of his/her
contractual appointment, as per
instructions issued by
Chandigarh Administration from
time to time in this regard.
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(e)

(f)

This appointment is on the following conditions:

Tenure of Post

The appointment is purely on contract basis.

The offer of appointment is valid only till the regular incumbent madef/join in GMCH
through UPSC, New Delhi. .

This appointment is provisional and is subject to the Caste/Tribe Certificates being
verified through the proper channels (in case of reserve category) and if the verification
reveals that the claim to belong to OBC Caste community, as the case may be, is false,
the service will be terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of Indian Penal

Code for production of false certificates.

The offer of contractual appointment is made initially for a period of one year or till the
posts are filled up on regular basis whichever is earlier.

This contractual appointment can be terminated at any time with one month’s notice
from either side i.e. the appointee or the appointing authority, without assigning any
reason whatsoever. It will be open to the Administration to pay, in lieu of notice,
emoluments/remuneration for the period by which the notice falls short of one month.
Similarly, if he/she wish to resign histher post he/she may do so by depositing the
emoluments/remuneration in lieu of the notice period by which it falls short of one month
at the time of submission of his/her resignation notice; failing which an interest @ 18%
p.a. will be charged with effect from the date of submission of his/her resignation.

The contract appointment will, however, be terminable by the Government without

previous notice in case: -

If, it is satisfied on medical evidence that he/she is unfit and is likely to continue unfit for
a considerable period for reasons of ill health and unable to discharge his/her duties;
provided that the decision of the Government that he/she is likely to continue unfit, shall
be final and binding on him/her. :

If it is satisfied on verification that his/her character and antecedents are such that
he/she is not fit for being retained in Government service.

If the fact that any of the declaration made or information furnished or that there has
been suppression of any factual information in the Attestation Form comes to the notice
at any time, during the service of a person, his/her services would be liable to be
terminated and also such other action as the Government may deem necessary will be
taken.

If it is found that he/she has mis-conducted, his/her services would be terminated.

Emoluments

He/She will be paid the consolidated remuneration/emoluments from the Wage Head of
this Institute as mentioned against each and as fixed by the Chandigarh Administration,
which may be reviewed at the time of renewal of his/her contractual appointment, as per
instructions issued by Chandigarh Administration from time to time in this regard.
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vi)

vii)

viii)

Xi)

Leave, C.P.F. & other Service Benefits

One day’s casual leave per month will be admissible with fchca: approval of the }-_Iead of the
Department. No other leave of any kind is admissible. : Hovyever, in special
circumstances, leave without pay will be granted solely at the discretion of the Head of
the Department. Vacations as admissible will be allowed, if permissible under Rules.

No other benefit like Annual increments, Allowances, Contributory Provident Fund,
Pension, Gratuity, Seniority, LTC etc. will be admissible.

Status of Post

The status of the post is Group ‘A’.

Oath and Allegiance

On joining the post he/she will have to take an oath of allegiance to the constitution of
India.

Marriage Certificate

This offer of appointment is subject to the condition that he/she will give declaration of
his/her marital status. In case of married he/she should have only one living spouse.

General Terms & Conditions

The offer of appointment is further subject to the compliance of the following terms &
conditions: '

Production of the following certificates, in original, in proof of his/her academic
qualifications and age.

Degree certificates for educational & technical qualifications and experience etc.

Date of birth certificate.

Discharge/Relieving certificate from his/her present employer.

Private practice, of any kind, including laboratory and consultant practice, is strictly
prohibited.

He/she is liable to serve in any of the Health Centers/Institutions of the Administration, if
SO required.

His/her application for post outside the Administration will not be forwarded till
completion of the tenure of contractual appointment.

He/she shall take full load of the work prescribed in the duties. In addition he/she will
also be required to discharge the additional duties as and when assigned by the
authorities.

The appointing authority reserves the right to assign him/her any duty as and when
required. No extra/ additional allowance will be admissible in case of such assignments.

He/she will be on the whole time appointment and shall not accept any other
appointment paid or otherwise/ private practice of any kind during the period of contract.

The contract appointment will not count as service and will not bestow upon his/her any
claim or right for regular appointment against any post in this institute.

He/she will be allowed reimbursement of Indoor Medical Treatment in the
Government/Government authorized hospitals/institutions subject to completion of all
other formalities, as admissible under Central Govt. Rules.

All disp_utes, if any, shall be decided by the Sole Arbitration by the Secretary, Medical
Education & Research, Chandigarh Administration and his decision shall be final and
binding upon him/her.

The other cond{tions of service will be governed by relevant rules and orders for
contractual appointments issued from time to time by the Chandigarh Administration.
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Xii) " No traveling or other allowance will be payable to him/her for obtaining the medical or
other certificates or for joining the post.

8. Medical Examination, Police/Character Verification

This offer is subject to hisfher being medically fit to join the government service by the
Medical Board duly constituted by the Govt. Medical College & Hospital, Sector-32,
Chandigarh and further his/her Police/Character Verification, so as to enable him/her to
join the post. :

Note:

(i) He/she should bring two unattested photographs and collect the Medical Examination
papers from this office immediately.

(ii) He/she is required to report to the Board well in advance before the day of medical

examination, so as to complete the formalities required for medical examination.

In case, the offer of appointment on the above said terms and conditions is acceptable,
you should report immediately for collection of medical examination papers in the O/o Superintendent,
Establishment Branch-l, Room No. 261, Level-l, Block- D, Hospital, Building, Government Medical
College & Hospital, Sector-32, Chandigarh. However, you are required to join your duties within one
month from the date of issue of this appointment letter subject to fulfilment of the condition at clause 8
above. If you fail to report within the stipulated period, it will be presumed that you are not interested in
offered appointment and the offer will stand automatically cancelled.

‘ At the time of joining he/she is required to bring latest 05 passport size photographs,
copy of PAN card, Aadhar Card, copy of bank passbook mentioning account details and relieving
certificate from the present employer, if any, and an attested copy of Date of Birth Certificate.
Acceptance of the offer may please be sent immediately, failing which he/she will not be allowed to join.

This issues with the approval of competent authofity as conveyed by the Administrative

Department vide their letter referred abovef - (\\
-~
Director— | 4" 9

Medical Education & Research,
Chandigarh Admin,istf_tion

Endst. No. GMCH/1EA1/07(282)/2K25/ 3R B 1 — ¢ Dated: 4 9 SEp 9095

A copy is forwarded to the following for information and necessary action:-

The Medical Superintendent, GMCH Chandigarh.

The Professor Incharge Academic, GMCH, Chandigarh.

The Head, Department of Microbiology and Psychiatry, GMCH, Chandigarh.

The Deputy Controller (F&A), GMCH, Chandigarh.

The System Analyst (IT Centre), Registrar (Academic) & Librarian, GMCH, Chandigarh.
The OS (Estate), Stores Officer, Law Officer (Legal Cell) and Incharge Communication
Cell, GMCH, Chandigarh.

Individual concerned. r

EA3 of Establishment Branch.-I, GMCH-32, Chandigarh.

Personal file. / o
19-Q: 70

Director, »
Medical Education & Research,
Chandigarh Administraiilgn
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