Chandigarh Administration

Department of Personnel '\9
Chandigarh, dated the——\0 \&

To ‘ ﬁ'
All the Administrative Secretaries/ P)/S)

Heads of Departments/Offices/Boards/Cor poratlon, 44; ‘

Chandigarh Administration.

R E i:”( Y7 "4 7 Subject: Minutes of the meeting to review the demands of various
Unions/Federations of U.T. Employees.
LS B
7 \ Enclosed please find herewith a copy of minutes of the meeting held‘
( | under the chairmanship of Adviser to the Administrator on 28.10.2013 at 5.

- L P
X) / p.m. to review the demands of various Unions/ Federations of U.T. employees, fo

taking further necessary action.

Su]_n"/r intendent Personnel,
Chandlgarhwwst atio

. ")Ct 0)
- Endst. No. 34/16/94-1H(7)-2013/ [ 4~ Dated: \Q) \f)’ \f>
A copy alongwilh a copy of minutes is forwarded for Information to
the:-
‘ 1, Personnel Assistant to Adviser to the Administrator, Unlon Territory,
Charidlgarh.
ps Private Secretary to Home Secrelary, Chandigarh Administration.
3. Personnel  Assistant  to  Finance  Secretary,  Chandigarh
- Administration.

Sx:phnﬁtﬂl tent Personnel,
Chandlgarh {\‘t|l1!l||1.“»li|'(lll()ll.
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-y ~
Endst. No. 34/16/94-1H(7)-201 3/ ,‘j(‘)‘\u G Dated: \(> \’Z«\\Ji

A copy alongwith a copy of minutes Is forwarded for lnformatloni{

the:- i
1. Sh. Rakesh Kumar, Convener, Coordination Committee of Govt
MC Employees & Workers Chandigarh, Village Dadu Majra,’
Chandigarh.

2. Sh., Gopal Dutt Joshi, General Secretary, Federation of U
Employees & Workers, #1012, Sector-28/8, Chandigarh.

3. Sh, Kulblr Singh,  President,  Chandigarh - Subordinate Servlcas
Federation (INTUC), H.No. 3296, Sector-19, Chandigarh.

4, Sh. Ranjit Singh Hans, Chandigarh U.T. Subordinate Services
Federation, H.No. 272, Sector-51/A, Chandigarh.

5. The General Secretery, Safai Karamchari Union, Municipal
Corporation, Office of MOH, Chandigarh.
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Endst. No. GMCH 12 IV-EA- 10403y 2012 Dated, Chandigarh the,

A copy alongwith its enclosure Is forwarded to the following for information &
necessary achon at their end: ;

1 The Deputy (‘ontrrﬂlle (F&A), GMCH-3?, Chandigarh.
g Th(‘ Assistant Peaiclrar (Academic: ), (,P 4132, Chandigarh.
3. Ahe Cithee Supermiendents 5. (Est.LIL1I HA-L & H) GMCH-32, Chandlgarh
The Compiner P:oqmmmu CMCH Chandlqulh He is requested to "Circulate”
the same among all the HOD: S/Br. In(hm( 5 of this Institute. \

Superlntendenti‘(‘Est IV)
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The following were present:-

Adviser to the Administrator (in Chair)

Home Secretary, Chandigarh Administration,
Finance Secretary, Chandigarh Administration,

Commissioner, Municipal Corporation, U.T. Chandigarh.

Secretary Transport, Chandigarh Administration.

Chief Executive Officer, Chandigarh Housing Board, Chanddi:ga"kfﬁ

Additional Secretary Personnel, Chandigarh Administrétioh;‘
Chief Engineer, U.T, Chandigarh.
Director Rural Development, Chandigarh Administration.

Representatives of Federation of U.T, Employees & Workers,
Chandigarh.

Representatives of Chandigarh Subordinate Services Federation
(INTUC). .

12, Sh. Ranjit Singh Hans, UTSS Federation. AR :
=13 Conveﬁer‘, Coorclirmtim Committee of Govt, and MC Employees | |
and Workers, Chandigarh, S ‘

14. Representatives of Safai Karamchari Union, Municipal 7 ‘
Corporation. T .

© At the outset, the fepresentatives  of the iwwkéi-s’i v

Unions/Federations Present in the reeting appreciated the steps being tak
by Chandigarh Administration for redressal of their demands and repos
faith in Administration for early resolution of their pending demands,

demands of the Unions were reviewed: -

1. Grant of Central Pay Scale and Conditions of Service.

It was apprised that in the meeting held on 14.06.2013
representatives of the Federations/tUhions had expressed satisfaction with the

Punjab Pay Scales and also conditions of service on Punjab pattern.

2. Enhancement of age for entry into government service

I

It was apprised that as per the decision taken in the last
meeting held on 14.06.2013, the matter nas been taken up with the Ministry

of Home Affairs for enhancemoent o dgtlarentry into Govt. service from 25




Territory, Chandigarh Compassionate Financial Assistance tt:)

3. Appointment on compassionate ground

The representatives of the Safari KaramchaH Union | Informiced
that 182 safaj karamcharies have died during the [ast 4-5 years The
representatives of the unions  demanded for making - compassionate
appointment against the 319 avaijable vacant posts of Safaj Karamchar!s
the Municipal Corporation. It was decided that the matter be examined by
the Municipal Corporation.

Unions/Federations demancded for regularizatlon of the services
of 134 employer: appointee on Compassionate ground on daaly wage basis in
the Municipal ¢ poration. It was arprised that the matter has already been

taken up with the Govt, of India., The Govt, of Indlu hna "ought certain

clarifications which are being sent shortly, S

The  representativos ol the Ur;ions/Federaf!ohs fuither
demanded  for dispensing  with 5% ceiling  for app'ofntr'm:nt on
Compassionate ground. The ey also requested for considering the Haryana
Government policy, wherein ex- gratia paymenty salary for the remaining
period of servic. is given to the next kin of the deceased., It was stated
that the membeis of the deceased employees are not given appointment
Ot compassionate ground on the plea that there is celling of 5% for such
appointment on account of which the families of dm:@ased empfoyf\e"'
have been facing financial hardship, They cited the cases of ‘lsemen'
linemen, sewerme drivers, patice personnel and other @mp!oyeegs I
vuinerable jobs, | yas apprised that the matter has been taken up with

Ministry of Home Affairs for “onveying approval (o the rules cal!ed thé'?Uni_on

Deceased/Missing Employees Rules, 2013 ar for allowing the Cha_nau ,.:.h
Administration to follow the policy instructions issued "’ by "
Government in the malter (for relixation of the 5o ceiling),

4. Regularization of Daily Wages and Wc').r” " Charged
employees otdsebid oA
The representatives of the U nions present in the meeting raj

the issue of regutionzation of servicos of daily wage/work charged employecs,

It was'apprisud that the policy in l.mz» ,__;‘t_:gard is being finalized as per the

supreme-Court judgement in Uma Devi case,

e Promaotion of Lo Ctuvers in Senior Secondary Schools
IV wiss informed thal 190 i Js have alre; ady been promoteq




6. Formation of new deputation policy

The representatives of the Unions/Federations raised the issue
that the officials/staff are taken on deputation from the neighbouring Stafes
for a fixed term as per the deputation policy, however they are not being
repatriated to their parent State on completion of their term of deputation
and are being allowed to continue even on promotional posts. The Unions
raised the issue of giving additional charge to U.T. employees on promotional
posts. The Unions/Federations requested that these posts should be filled on
direct recruitment basis where the persons are not coming on deputation. It
was apprised that wherever U.T. employees are eligible/becoming eligible,the
charge of the post is being entrusted to the U.T. employees. The issue with
reference to specific complaints to be looked into by the respective
Administrative Secretaries.

7. - Counting of work charged period for the purpose of
seniority and promotion.

The representatives of the Unions/Federations stated that the

period of work charged is being considered for promotion in the Electricity

Wing of the Engineering Department, wherzas in cther wings/departments
the work charged period is not considered for promotion. Chijef Engiﬁeer
infofmed that there is no such provision to count the work charged period for
promo'tiqn in the different wings of Engineering Departments. It was decided
that the Chief Engineer would convene a meeting of the representatives of
Unions/Federations to sort out the issue.

8. Release of arrears to the daily wage employees working
in the Rural Development Department.

The representatives of the Unions/Federations raised the issue
of release of arrears to the daily wage employees working in the Rural
Development department. The Director Rural Development informed that
~ the arrears would be released shortly.

9, ' 'Regularization of daily wagers of Electrical Wing of
Municipal Corporation.

The representatives of the Unions/Federations demanded the
regularization of Daily Wage workers working in the Electrical Wing of
Municipal Corporatilon, Chandigarh. The Commissioner, Municipal
Corporation, Chandigarh, 'apprised that on formation of Municipal
Corporation, some work of Electrical Wing was transferred to MC, but no

staff was provided. To meet with the requirement of the wing, some




ployees were engaged on daily wage bas'is in the year 1996-1997 who
fulfilled the requisite criteria as Per RRs for the respective posts. He further
infformed that the matter has already been referred to the Local
Government for approval. The Secretary Local Government informed that
the matter would be looked into for an early resolution.

10. Filling-up the vacant posts in the Electricity Wing of
- Engineering Department, UT, Chandigarh.

| The representatives of the Unions/Federations demanded for
filling up of the vacant posts in the Electricity Wing of Engineering

Department, UT, Chandigarh. They stated that there is acute shortage of

staff making it difficult to attend to the electricity breakdown complaints
which creates resentment amongst the residents. The Secretary
Engineering informed that the case is under process, It was desired that the
process for ﬁliing up the vacant posts is expedited.

11, Issue of Uniform to Class-III Technical Staff.,

The representatives of the Unions/Federations informed that
uniform is being provided to the employees viz drivers, chowkidar, peon,
beldars etc. They demanded that uniferm be provided to Class-III Technical
staff viz electrician, lift operator, carpenter etc. It was informed that
uniform is being provided to the UT employees on the Punjab pattern. The
Government of Punjab has not provided uniform to Class-III technical staff,
The represéntatives of the Unions_/Federations were asked to submit a copy
of the decision taken by the different departments of the Punjab

Government for consideration of the matter.

12. Purchase of new Mini Buses in CT_[.I

S o e

The representatives of the Unions/Federations demanded for
purchase of Buses immediately. The CTU Workers Union raised certain
issues viz. redesignation of Techniciansf fixation of pay of workshop

employees etc. The Secretary Transport informed that the matter regarding

purchase of buses is under consmzion. The Adviser to the Administrator
informed that efforts are being taken to improve the transportation system
of Chandigarh. It was ‘decided that a meeting be convened with the
representatives of the Unions by Secretary Transport to resolve the pending

Issues.
13. Enhancement of Pay of ICCW employees

The representatives of the Unions/Federations demanded for

enhancement of pay of the employees of ICCW. It ‘was decided that

e ma




Secretary Social  Welfare

would call the fepresentatives of the B :
'Un?on/Federation to resolve the issue, ) !
: - |
14, Release of 100 Dearness Allowance:

The representatives of the
issue for release of 10% DA, 1t was |

consideration and the DA would be rele

Union‘s/rederations raised the

informed that the issue s under v
ased shortly.

18, Extension in Service for one more year:

The Fepresentatives of the Unions
issue for grant of extension in service for
pattern. It was lnformed that the

decision would be taken shortly.

/Federations raised the:

One more year on Pumja
is under conslﬂeratlon and a

e

issue
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