Drive-E-PUC25.11.2018

GOVERNMENT M .
(Hospital Building), Sector 32-B, &+

compliance, please: -

1. The Offic

Endst. No.: GMCH/EIV/EA3/2019/ ! i1
Al ke
A copy of letter No it 1
for Economically Weaker Section &
Chandigarh Administration” receiv: 1

is forwarded to the followings, i

e System Analyst, IT Cer /¢

"s) in direct recruitment in civil posts and services in
| the Secretary Personnel, Chandigarh Administration

, 11, III, HA-I, HA-II), GMCH, Chandigarh.

g ;'JCH with a request to e-circulate/email the same to all
the HODs/Branch Incharge "

'CH Chandigarh.

Sw/eé}énééfg&w
GMCH-32, Chandi?arh.

D> M-



e N i

Chandigar
Departmq

All the Administrative Sec :' /s
Head of Departments/Off fil,
Institutions/Board/Corpor §

Subject: Reservation for Econol |
recruitment in civil §
Administration i

Sir/Madam

I am directed to addre §
enclose herewith a copy of O.M. No. i
and O.M. No. 36039/1/2019-Estt.(Re: f

received from the Government of Ind i

Pensions, Department of Personnel
explanatory.
2. The persons belonging t

all over India would get the benefit of

bl
and services in Chandigarh Administral §it

|

3. The contents of this co i

notice of all officers/officials working u jg;;

(R

i

Endst. No. 28/72-TH(7)-2019/ 26 FI |

A copy is forwarded to !, t

Administration Secretariat for similar a il

1

Endst. No. 28/72-IH(7)-2019/ 16 F. ‘

A copy is forwarded tc il
Territory, Chandigarh for information jgi
upload the above instructions on the o jil}i

i '

14 FEB ZUWNo_zsn‘;"} I.-"|.~;5')—2o19/ A SFo

G

Chandigarh Administratio (!

rf
i

e 'VDIrect Information Technology, Union

| L T —

e T ——

ﬂ 20N
. ;g)c&))'

LHOR

. inistration

D
b dersonnel
§ Chandigarh, dated 12/2/,70]
l Y l@b

2

f
NS

':Egu Weaker Sections (EWSs) in diré‘é\’
'ﬂr‘g;;s and services in Chandigarh

on the subject noted above and to
©/1/2019-Estt.(Res.) dated 19.01.2019

i
4 31.01.2019 alongwith its enclosures

Ui stry of Personnel, Public Grievances &

E{aining, New Delhi, which are self-

i mically Weaker Sections (EWSs) from

[,.: f ation in direct recruitment in civil posts

i

H

""ﬂf; caticn may kindly be brought to the

€ ur control for strict compliance.

Yours faithfully

uperintendent Personnel
for Administrator

Union TW Chandigarh

. Dated: (2 Jz) 20/9
il Administrative Branches of Chandigarh

Superintendent Personnel
for Administrator

Union TeWhandigarh
Dated: |2 }2}2019

| lecessary action. He is requested to

| ebsite of Chandigarh Administration.

Su endent Personnel
for Administrator

Union TWndigarh

|
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oS (_ﬁ"ﬁf)
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/ wliserted

’ pszssp_iﬂ——'—‘
Dated ____QM"’"

inter-alia, reads as under:-

‘1. In pursuance of insertion
vide the Constitution (One Hur'. :
order to enable the Economii b

/M covered under the existing schi &
\ the Scheduled Tribes and the il

to receive the benefits of resen 41”1
e

10‘44 services i_n the Government of | i

‘ it has been decided by the Gor
in civil posts and services
Educational Institutions :

2 Persons who are not
reservations for the Scheduled P
d Educationally Backward (

2 Z At income below Rs. 8.00 lakh ar ??f"

8

reservation. Family for this purg
of reservation, his/her parents ¢ i
his/her spouse and childrer bugi
include income from all sourc.'&,.‘
etc. and it will be income for the |

~ shall be excluded from being i
\\ income: i
=¥ i §acres of Agriculfural Li

i

eatt

3 The income and assels o
M required to be certified by an ¢

‘i L States/UTs. The officer who is: (s

i ," India

i

i

! i &L{z ) '. ”-‘{,“v{-.\
3-Estt (Res.)
v f India

13

ik

.
il

»i B e
i

IL ([ overese ang pansi/SECY P y_243_

el and Trainin
‘ 9 Dated )]/
| T

- North Block, New Delhi

ft: 18" January, 2019
--,,u;[ggum
1

" aker Sections (EWSs) in civil posts

P

{1l Justice and Empowerment O.M. No.

o ?? 1 the above mentioned subject, which,

‘ s 15(6) and 16(6) in the Constitution
..1 ,d Third Amendment) Act, 2019 and in
il saker Sections (EWSs) who are not

il and Educationally Backward Classes,

L

‘-;i‘“ eservations for the Scheduled Castes,

|11 @ preferential basis in civil posts and
J‘] 1 admission in Educational institutions,
/Il t to provide 10% reservation to EWSs
Usmment of India and admission in

|l
i

,rd under the existing scheme of
|t the Scheduled Tribes and the Socially
! and whose family has gross annual
"), identified as EWSs for the benefit of

'8
|

! 1

'1gs below the age of 18 years as also

=) 1’1 I include the person who seeks benefit
|
!
i

;-,} age of 18 years. The income shall

q’ i lary agriculture, business, profession
i
il

Also persons whose family ow "~ gl

3 year prior to the year of application.
! Jssesses any of the following assets
;ﬁ as EWSs, irrespective of the family

i

| i ti -
b’# ;- ‘above;
) ii.  Residential flat of 1000 ¢ f[z

\ . iii. Residential plot of 100 s M«l
{J{ iv.  Residential plot of 200
A notified municipalities. “ «‘

4

| d above,
Eand above in notified municipalitios;

-Js and abave in areas other than the

uhes as mentioned in para 2 would be
* Jt below the rank of Tehsildar in the
| certificate would do the same affer

s Ty

"Y:)3019

Su endent Personne|

for Administrator

Union TWndr‘garh




educational institutions “will be issued by pep:
respectively.” . '
2. In pursuance of the above Office Memorandu it i
reservation would be provided for Economically We: k'r 3

government posts and services and would be eff !':ri:;;ﬂ}e‘
Recruitment vacancies to be notified on or after 01.0: l“ N

carefully verifying all relevant decuments follo 0
by the respective State/ UT. - = [! ‘

5. Instructions regarding reservation in

B

3

implementation of EWS reservation will ba issusd ser vﬂ'a?"é'-

To

DEo -

@

® ~

Detailed Instructions regarding operation || ¢

Joint Secre |

The Secretaries of all Ministries/Departmen | 1

Department of Financial Services, New Dell | il
Department of Public Enterprises, New Delt || |
Railway Board, Ministry of Railways, RailR

Secretary, Ministry of Human Resources | |au1lc

New Delhi. i1 |
Supreme Court of India/Election Commi 3¢~

Secretariat/ Rajya Sabha Secretariat/ it in
President's S R

Vigilance Commission/
Secretariat /Prime Minister's Office/ NITI Aa'
Union Public 8ervice Commission / Staff Se
Secretary, Ministry of Sacial Justice and Ei |
New Delhi !

National Commission for Scheduled Cast 1l

Delhi

National Commission for Scheduled Tribe b

Delhi

National Commission for Backward Clas: :,;N 4

Ptace, R.K. Puram, New Delhi

Office of the Comptroller and Auditor Gener: jiof o

Information and Facilitation Center, DoPT, M it
Director, ISTM, Old JNU Campus, Qlof Palrmr

eplo

LU
——— 3
|

T —————

& process as prescribed

nent and admission to
and Ministry of HRD

rereby notified that 10%
tions (EWSs) in central

]
N respect of all Direct

Ll

ir and procedurs for

7 ’
Yoo T iy

iyanendra Dev Tripathi) / 9/"’;’/2&@

e ne Government of India

Government of India.

Jew Delhi

ment, Shastri Bhavan,
of India/ Lok Sabha
Secretariat/  Central
t/ Vice Presidents

;ommission

: nent, Shastri Bhawan,

~ Nayak Bhawan, New

Nayak Bhawan, New

| koot-1, Bhikaji Cama..

E]

iy “;“ ick, New Delhi.
(Mian - New Delhi 110067

NIC, DoPT - to upload the same on DoPT | sl o

Hindi Section for providing a Hindi trans|atior i



e

Subject: Reservation for Economical
recruitment in civil posts and

- In continuation of this Departme:i i
" dated 19.01.2019, the following instm Ak
sl and Department of Legal Affairs ¥

Ministry of Social Justice and Empow: "
regarding éeservatlon for EWSs not cor ‘
SCs/STs/0

2. QUANTUM OF RESERVATION

eservation for SCs, STs and OBCs shall’
in civil posts and services in the Governrl :

I

1@_ . EXEMPTION FR( SERV. (

1  “Scientific and Technical” posts w )
be exempted from the purview of tl

Deparm‘fer}ts

(i) The posts should be in grade= ‘

service concerned.

(i) They should be classified as § L

Secretariat [OM No. 85/11/CF-67 b
1/E1 qualifications in the natural sciences

f n technology are prescribed and the

|| mowledge in the discharge of their « B

scientific and technical posts for 8‘ :
or exact sciences or applied scien
incumbents of which have to us
duties. '

#ars. | ot Brane,

gt - . panty _ge | -
N0.36039/1/2 i || itt (Res) °1|9ih‘i -
; - Governme | ({ \dia '
- Minlstry of Personnel, Pul ic/Gi evances & Pensions
! Department of Pe ' ir l&Training
A North Block, New Delhi

dated the 31stJanuary, 2019

Cs in respect of direct recr §n,:
Government of India. ‘,:,' i

\ % The persons belonging to EWSs \‘ﬂ

ce Memorandum of even number
are issued in consultation with

ander the reservation scheme for
- in civil posts and services in'the

oy
i

"3
o
=
8
<
]
=
[47]
f= P
: &
. 1
g
- a
-2
B
M
o
=
T -8t

isfy all the following conditions can
.‘rvatlon orders by the Ministries/

Q, Loasam ‘ )

Stm%t Personnel

for Administrator

Union Twrnndigarh
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i
Il
{

|
il
.
il

(ili) The posts should be ‘for condueting rese. fick’ o ‘for organizing, guiding
and directing research’. il

3.2  Orders of the Minister concerned should be . tiir d before exempting any
posts satisfying the above condition from the purvie # of t > scheme of reservation.

[

| 4. CRITERIA OF INCOME & ASSETS: ‘:
. |

4.1 Persjns who are not covered under the sche e ol ‘eservation for SCs, STs
and OBCs and whose family has gross annual income e o Rs. 8.00 lakh (Rupees
eight lakh only) are to be identified as EWSs for [maf of reservation, [ncome
shall also include income from aJ] sources le. ‘alwr  agriculture, business,
profession, etc. for the financial year prior to the yea of a) lication.

| ey of the following assets
iC1iv. of the family income.-

Also persons whose family owns or pOssess¢
shall be excluded from being identified as EWS, irres;

L. 5acres of agricultural land and above; |
ii. Residential flat of 1000 sq. ft. and above ||
lil. Residential plot of 100 sq.yardsand abc 2 n stified municipalities;
iv. Residential plot of 200 sq. yards and cve n areas other than the
notifled municipalities, gl
4.2. The property held by a “Family” in different loc licne or different places/cities

would be clubbed while applying the land or prop. tjg I lding test to determine
EWS status.

4.3 The term “Family” for this purpose will include Mc P ‘son who seeks benefit
of reservation, his/her parents and siblings below ‘¢ : e of 18 years as also
his/her spouse and children below the age of 18 year: | ||

5. INCOME AND _ASSET CERTIFICATE IS LN _AUTHORITY _aND
VERIFICATION OF CERTIFICATE: )

5.1 The benefit of reservation under EWS can be a j”i'l:' 2t 1pon production of an
Income and Asset Certificate issued by a Competen (At rity. The Income and
Asset Certificate issued by any one of the following 11t10 ties in the prescribed
format as given in Annexure-I shall only be accepted ifs 1y 5f of candidate’s claim

as belonging to EWS: - : . |
(1)  District Magistrate/Additional District Ma -EEE”. '@/ Collector/ Deputy
Commissioner/Additional- Deputy Commis lbre1 1 Class Stipendary

; |

|
i 8
G st esan




S A R

3

Magistrate/ Sub- Dmsmnal Mag
ME

(i) Chief Presidency Magistrate/Ad 'g‘,rtl
Presidency Magistrate ..

(iii) Revenue Officer not below the ran "i!{t!i

(iv) Sub-Divisional Officer or the areag’f

normally resides.

5.2 The Officer who issues the certific {
verifying all relevant documents followi
respective State/UT.

i
5.3 The crucial date for submitting incor & 4
may be treated as the closing date for rece g i il

cases wheqe crucial date is fixed otherwise. ‘.4

54 The appointing authorities should
candidates claiming to be belonging to EW! 1

i
1

Lol

WIFS
.:_s, ———

“The appointment is provisional arﬁ
certificate being verified through the
reveals that the claim to belong tof&
terminated forthwith without assig‘,;
prejudice to such further action as n

Indian Penal Code for production of fa ' /

The appointing authority should ver
certificate submitted by the candidate thro *

5.5 Instructions referred to above shoul |
be possible for an unscrupulous person t
false claim and if any person gets an appo

her/his services shall be terminated invok " x|t

of appointment. :
6.  EFFECTING RESERVATION - MAIN] V£
6.1 Department of Personnel and Train g if

N0.36012/2/96-Estt(Res) dated July 2, 1%

based reservation roster. The general pr i

i
gistrate/ Extra Assistant Comn 4'@%

il
il

nl

Taluka Magistrate/ Executive
r

| Chief Presidency Magistrate/

uld do the same after carefully
process as prescribed by the

.| asset certificate by the candidate
. pplication for the post, except in

e offer of appointment to the
le the following clause :-

ibject to the Income and asset
r channels and if the verification
‘8 s fake/fulse the services will be

1y further reasons and without
4  taken under the provisions of the

thi veracity of the Income and asset

1 certificate issuing authority.

I'."'e employment on the basis of a
¢ on the basis of such false claim,
' conditions contained in the offer

+| circulated Office Memorandum
¢ garding implementation of post

S%t Personnel

for Administrator

Union Twandigarh




Incc
Assy
forn
as hy

(i

v

.'V _ i

based reservation roster would be as per the princip islia
Memorandum. N, 4 ' i
o : |
6.2 Every Government establishment shall now cas
reservation roster register for direct recruitment in flccor
in Annexure 11, IlI, IV and V, as the case may be, fo1 :fiec
EWSs interpolating them with the.SCs, STs and OB( Wi
the EWS rdster point coincides with the roster poi {s of
available UR roster point has been allotted to the | If 95
‘squeezing” has been kept in view. While drawiy '1;1
controlling authorities may similarly “squeeze” the I ﬁt ille
meet prescribed 10% reservation. |

6.3 Where in any recruitment year any vacancy ¢ irtha
filled up due to non availability of a suitable cand jalls
vacancies for that particular recruitment year shall bt b
nextrecruitment year as backlog, |

6.4 Persons belonging to EWS selected against :jjli:w (
benchmark disabilities/ex-servicemen shall be plar ]‘fid:a;
earmarked for EWS. H

% ADIdSTMENT AGAINST UNRESERVED VACA! 1) WS
| |

A person belonging to EWS cannot be deni il rth
appointment against an unreserved vacancy. Persor | Lel
selected on the basis of merit and not on account E;_F re
counted towards the quota meant for reservation. i
8. FORTNIGHTLY/ANNUAL REPORTS REGARL }I_l Al

EWS:

The Ministries/Departments shall send single ¢ 1sJ il
including their attached/subordinate offices begin Ing:
format at Annexure-VI. . 1

From 01.01.2020, the Ministries/Departme s
representation of EWSs in respect of posts/services u Her
on the j@L Le. www.rrcpsnicin as on  1st Ji Lu I
Ministries/Departments have already been provid l'j!. re
password with guidelines for operating the URL. f}

G Y

T i L

T

s maﬂwmm
Vi

down in the said Office

group-wise post-based
ance with format given
ng 10% reservation for
e fixing roster point, if
'Cs/STs/0BCs the next
'd also the principle of
the rosters, the cadre
ts of the roster so as to

ed for EWS cannot be
slonging to EWS, such
carried forward to the

lota for persons with
inst the roster points

right to compete for
1ging to EWS who are
‘Tvation are not to be

EPRESENTATION OF

ated fortnightly report
om 15.2.2019 as per

all upload data on
e Central Government
of every year. All
vective usercode and

Jomd-r

2



9.1 - Every Government establishmen shig
Department as the Grievance Redressal ( ffide

appoint a senior officer of the

9.2 Any person aggrieved with an. 1hdier relating to discrimination in
{ employment against any EWS may file i:n 1t laint with the Grievance Redressal
. Officer of the respective Government e ﬂﬂ f 1ment. The name, designation and

contact details of the Grievance Redress: - i,x) it :r may be displayed prominently on
ed'§ tablishment.

10. LIAISON OFFICER:
Minisitries /Departments/Attached ﬁiﬁ s
Liaison Officer to monitor the implement i

]
M

subordinate Offices shall appoint
'2 freservation for EWSs.

11. The above scheme of reservatior: },.xjrfl‘”‘e effective in respect of all dlrect
recruitment vacancies to be notified on ¢ g{s‘ﬁd 1 01.02.2019.

il |
12.  All the Ministries/Departments ar« e jj.¢ sted to bring the above instructions
to the notice of all appointing authori " s| If der their control. In case of any
difficulty with regard to implementa ' n| [} the provisions of this OM, the
concerned authorities may consult dﬁm,‘,'f' ‘T through their administrative
Ministry/Department. (il

‘#‘ f 1! '
G A
Encl.: As above. i

I

& frcsason
(G. Srinivasan)

Director
Ph.No.011-23093074

To !
(i)  The Secretaries of all Minisu s [} »artiments of the Govt. of India
(i) Department of Financial Se 3
Building, Parliament Street, | i/ {§
(i) Department of Public Er it
- New Delhi ﬂ i
(iv) Railway Board, Rail Bhavan, ‘clhif

Superintendent Personnel
for Administrator

Union Tw:ndigarh

st




i

oy 8 . I

) Supreme Court of India/ Election Commiss ﬂuﬂl ¢ India/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/Cal .11|Ei§t Jecretariat/Central
Vigilance Commission/President’s Secreti jat/ Prime Minister's
Office/NITI Aayog g

(vi) Union Public Service Commission, Dholpur o Shahjahan Road,
New Delhi : : i

(vit) | Staff Selection Commission, CGO Complex, Lo i fto 1, New Delhi

(viit) | The Secretary, Department of Social Justice € 4 d Ei powerment, Shastri
Bavan, New Delhi a '

(ix) National Commission for Scheduled Castes [q"'k iayak Bhavan, New
Dethi - I

(x) National Commission for Scheduled Tribes [.ck layak Bhavan, New

Delhi.

(xi) National Commission for Backward Class 5 :

Place, R.K. Puram, New Delhi. i
(xii) Office of the Comptroller & Auditor General |

Zafar Marg, New Delhi.

(xiii) Information and Facilitation Centre, DOPT, I é?l}f:h

farg
fesior
3ﬁ,‘:€-!

(xiv) Director, ISTM, Old JNU Campus, Olof Palme
(xv) -All Officers and Sections in the Ministry of F |
\ and Penstons and all attached/ subordinate

Copy to: Director, NIC, DOPT - with the requ :$¢

this OM on the website of this Departme
information of all concerned. '

< |

fin

o e

l

koot, Bhikaji Cama
a, 10, Bahadur Shah

lock, New Delhi.
New Delhi-110067.
el, Public Grievances
of this Ministry.

|  immediately place
1 jat's new tab) for

AP R
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Annexure-|

CTRE L — ‘
* (Name & Address of the ﬂl‘l | y Issuing the certificate)

|l ODUCED BY ECONOMICALLY WEAKER

INCOME & ASSEST CERTIFICATE TO'.,S

ml
SECTIONS i‘l‘ | !
I
Certificate No. ; ’ | Date:
|I‘1
] VALID FORT 12 V&l R
This is to certify that Shri/Smt./Kun - '3 _:7 son/daughter/wife of
permanent if e of ‘ , Village/Street :
Post. Office i __j 18 trict in the State/Union Territory
Pin Code L photograph Is attested below belongs to
Economically Weaker Sections, since the gr % | ',Hal income* of his/her ‘family™* is below Rs. 8
lakh (Rupeed Eight Lakh only) for the finar alj|yii Hisfher family does not own or
possess any of the following assets*™ : .if 3

|. 5 acres of agricultural land and above;
Il Residential flat of 1000 sq. ft. and abo" | i -
Ill.  Residential plot of 100 sq. yards and a : K | otified municipalities;
V. Residential plot of 200 sq. yards and & i 1§ ireas other than the notified municipalities.

2. Shri/Smt./Kumari J;I_’ B 3 belongs to the caste which is not -
recognized as a Scheduled Caste, Schedulec .’;;ii. " d Other Backward Classes (Central List)

Signature with seal of Office

Name {
Designation i
i
Fecant Passport  size I
attested phdtograph of {
the applicant F
i
 :
|
“"Notel. Income covered all sources |e. salary, agricuiture il -ii_mfaulOn. etc,
~*Note 2:The term “Family” for this purpose Include the perst It ; 13 5 benefit of reservation, his/her parents and siblings boiaw the age

of 18+years as also his/ner spouse and children below the age il

***Note 3: The property held by a “Famlly” in different loci wLius‘ ) i arent placeslcilies have been clubbed while applying the land or
property holding test to determine EWS status. BRI E
' ( g A fetdone

AR
il Superittendent Personnel

i il 5 for Administrator
.';IH f Union Twmndigarh
il -
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. FORDIRECT RECRUITMEN ¢

India Basis by Open Competition

B

i il

1

| ervitio eferenc _opogt;fcf[iim ;

(Sl. No. Share of Entitlement " [ Category for
of Post ' | ___| which the posts
[SC@15% | ST @7.5% |OBC@27% | E1 53] % should be
, ) ' } earmarked
1 0.15 0.08 027] | 10]ur
2 0.30 0.15 0.54| 4], 20[UR
3 0.45 0.23 0.81] 41 30Jur
4 0.60 0.30 1.08| 4|/ .40|oBC-1
5 0.75 0.38 1.35| 4]/ [=.50|UR
6 0.90 0.45 162
7 1.05 0.53 1.89
8 1.20 0.60 2.16
9 1.35 0.68 2.43
| 10 1.50 0.75 270 @
( 11 1.65 0.83 2.97| @l 110 UR
12 | 1.80 0.90 324| 4]l (20]oBC-3
|13 1.95 0.98 351 || | L.30[UR
| 14 2.10 1.05 3.78| @[l 141.40]s11
[ 15 2:25 1.13 205] 4 150|sco2
16 2.40 1.20 432| ][ 160]oBC-4
17 2.55 1.28 459 4[| [ 1.70[Ur
18 %70 1.35 4.86 :ﬂ:\:i:' 1.80 | UR
19 2.85 1.43 5.13| 4[]'1"°1.90 | oBC-5
20 | 3.00 1.50 5.40 L: 2.00 | sC-3
| 21 3.15 1.58 567 4] 210 |EWS-2
| 22 3.30 1.65 594 4]l 2.20|UR
| 23 3.45 1.73 6.21| 4] 2.30|0BC6
[ 24 3.60 1.80 6.48 ,j;;T’|";,2.4o UR
25 3.75 1.88 6.75| 4| [ 1 2.50 [UR
er 3.90 | 1.95 7.02 |4 || | 260 0oBC-7
27 4.05 2.08 7.20 | 47| £ 2.70]| sc-4
28 4.20 2.10 7.56 |4/ | 2.80]sT-2
29 4.35 2.18 783 (41 290 ur
30 4.50 22D 8.10 | 1 3.00 | OBC-8
31 4.65 92.83 8.37 |1 | 3.10 | EWS-3
32 4.80 2.40 8.64 |l [ 3.20|UR
33 4.95 3.48 891 @[ | 3.30|UR,
34 5:10 2.55 9.18 :5.1’ 3.40 | OBC-9
il
0
Al
|




[Xe)

— 50 o 6.00 | OBC-16 i!
-El 6.10 | SC-9 ‘
‘m 6.30 | OBC-17
6.40 | UR
6.50 | UR
ﬂ 6.60 | UR
ﬂ 6,70 | OBC-18
m 6.80 | SC-10
ﬂ 3 6.90 { 8T-5
ﬂ 7.00 | EWS-7
ﬂl 7.10 | OBC-19
m 7.40 | sc-11 ;
m 7.50 | OBC-20

SLTp'a’imwént Personnel

for Administrator

Union Twmndigarh
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AR e a i a

101 . g
102 15.30 7.65 27.54 | Wl
103 | 1545 7.73 27.81| M| |
104 || 15.60 7.80 28.08| W]
105 | 15.75 | 7.88 28.35| |
106 |  15.90] 7.95 28.62 @]
107 | _ 16.05] 8.03 2889 | |
| 108 16.20 8.10 | 20.16 | 4
LogﬂL 16.35 8.18 | 2943 | W[ |
110 | 1650 8.25 290.70 | @[] |
111 | 16.65] 8.33 | 29.97 | 4 |
11z |  16.80] 8.40 | 30.% ii«-
113 | 16.95] 8.48 | 30.51 | {|
F 114 | 17.10] 8.55 | 30.78 | ’,‘
| 115 17.25 8.63 | 31.05 | 51—
| 116 17.40 8.70 3132 [ 4]
| 117 | 17.55 8.78 31.59 |4 | |
| 118 | 17.70 8.85 31.86 |l |
[ 118 17.85 8.93 32.13 (8] |
120 18.00 9.00 32.40
121 18.15 9.08 32.67 ﬁ‘-’"—
{122 18.30 9.15 32.94 ;E""”

me

A

7. »
8. J|ST-6
0

_: 11.50
11.60 | UR

UR

SC-12

0 | oBC-22

30 | oBC-25

40 | sc-14

.80 | EWS-10**

.90 | sc-15*

.00 | oBC-27*

10 | UR

.20 { UR

).30 | UR

).40 | OBC-28

).50 | UR

J.60 | UR

0.70 | 8C-16
0.80 | 8T-8

0.90 | OBC-29

1.00 | EwS-11
1.10 | UR

.1.20 | OBC-30

1£.1.30 | UR

:‘ (1.40 | sc-17

OBC-31

11.70 | UR

11.80 | UR

-

11.90 | OBC-32

12.00 | s7-9

12.10 | SC-18

12.20 | EWg-12

L




18.45

18.60 ‘

18.75

18.90

19.05

19.20

19.35
19.50
19.65

19.80 |

19.95 |

20.10

20.25

20.40

20.55

20.70|

20.85 |

21.00 |

21.15 |

21.30 |

21.45

21.60

21.75

21.90

22.05

22.20

22.35

22.50

22.65

22.80

22,95

23.10

23.25

23.40 |

23.55 |

23.70|

"23.85 |

24.00 |

24.15

24.30

24.45

24.60

24.75

24.90

e -Ei:‘?;ﬁw TP e 44‘ 1_. - %, : = -'-‘-“.‘. T : ERESIARNS

e
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reservation

orted with a view to maintain the

167 25.05 | 12.58
168 2520|  12.60]
169 25.35| . 12.68
170 2550|  12.75
171 25.65 12.83
! 172 25.80 12.90 |
173 25.95 12.98 |
174 ~ 26.10 13.05 |
175 T 26.25 | 13.13
176 96.40| - 13.20
177 26.55|  13.28]
| 178 26.70 | 13.35|
i 179 26.85 13.43 |
1 180 37.00 13.50 | e
g 181 2715|1858 e
i 182 27.30 | - 13.65 | 171t 0] oBc-49
| 183 27.45 13.73 HE
184 27.60 13.80 |
185 7. 75 13.88
186 27.90 13.95
| 187 28.05 14.03
, 188 28.20 14.10 [
‘ 189 28.35 14,18 51.03
190 28.50 | 14.25 51.30
191 28.65 14.33 | 51.57
192 28.80 14.40 | 51.84
193 28.95 14.48 | 52.11
194 29.10 14.55 | 52.38
195 20.25 14.63 52.65
196 29.40 14.70 52.92
197 29.55 14.78 53.19 |
198 ~ 29.70 14.85 53.46 !
199 2985 14.93 53.73 ‘
200 | - 30.00 | 15.00 | 54.00 ,
| %pkk Squeezing res ‘




T (O] ' ASIS BY OPEN COMPETITION
§ thupto 13 posts
r aitial ement No,
sonten,) R
tment | 1st | 2nd| 3rd | 4th 8th| Oth |10th|11th|12th|13th
1 UR | UR | UR-|OBC| UR UR |EWS| UR |OBC| UR | ST
| 2 UR UR |OBC| UR | UR EWS| UR |OBC| UR | ST
3 UR |oBcC| UR | UR | sC UR |OBC{ UR | ST
4 oBC | UR | UR | SC |OBC oBC| UR | sT
[ s UR | UR | SC |OBC| UR R | sT
6 UR | SC |OBC| UR [EWS ST
7 sc |oBc| UR (EWS| UR
8 OBC | UR |EWS| UR |OBC
9 UR |BEws| UR |OBC| UR
10 EWS | UR |OBC| UR | ST
1 UR |OBC|UR | ST
12 oBC |UR | ST
13 UR ST

NotT'

T

For cadres of 2 to 13 posts the ro

Cadre Strength till the last post ¢ e

horizontal row i.e. like “L"”

All the posts of a cadre are to be
_column initial recruitment. Whil b

category, the replacement agall e

rotation as shown horizontally a jp m,'

B
7|

SR

P

— e

| )
1 )

CIER

o i i,
T )
il Y
W
T
(B
1NN
bl
11 B V.
lw LS
i il
|

| be read from entry 1 under column
i i hoﬂzontally till the last entry in the

<ed for the categories shown under
il filling up will be by the earmarked

.i

{1 ' 5f the post in the cadre shall be by

i

ie last post of the cadre.

endent Personnel
for Administrator

Union Tw:undigarh

T E———
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bl S

i e

0

CRU
M@Lﬂi&@ﬂﬂwﬂfﬁm—tﬂ—pﬂ o irectrecruitment on All
india Basis Otherwise than by Open Competition
| 8L No. Share of Entitlement Category for

of#’.ost ) which the

‘ sC ST @7.5% OBC s posts should
@16.66% @25.84% 0% be earmarked

1 0.166 0.075 0.25€ [ 0.100 | UR 4

2 0.332 0.150

3 0.498 0.225

4 0.664 0.300

5 0.830 0.375

6 0.996 0.450 ]

7 1.162 0.525 :

8 1.328 0.600 2.06¢ || | 0.800 | OBC-2

) 1.494 0.675 2.32 | | 0.900 | UR

10 1.660 0.750 2.58(4 1 ' 1.000 | Ews-1

11 1.826 0.825 2.83 47 1.100 | UR

12 1.992 0.900 3.00 ||| | 1.200 | oBC-3

13 2.158 0.975 3 ?a

14 2.324 1.050 :

15 2.490 1.125

16 2.656 1.200

17 2.822 1.275

18 2.988 1.350

19 3.154 1.425

20 3.320 1.500

21 3.486 1.575

22 3.652 1.650

23 3.818 1.725

24 3.984 1.800

25 4.150 1.875

b6 4.316 1.950

p7 4.482 | 2.025

28 4.648 2.100

29 4.814 2.175

30 4.980 2.250




B et
i
E!%%i%%%éééééé e

—so | _sa00| _ ST0f
5T [ saee|  Seeg
—ez | se| 3900
| el 390
E- 8.064 4.05( 4|
- N RE S
e[ smoel 4200
“ 0.462 2427 |
—55 [ _oem| A4
—s [ ol %
—po | _ooe0| %2l
—pr|__ioase] &5
—e |_w02%| %2
—es | toasel 24
—ea | _toexl A4
=i
e s
67 | >4
ﬂ- 11.288 5.4
70| 5
ﬂ-liﬁﬂ S

5.146

5.644
5.810

.

6.308

6.640
6.806

7.968 3600 Bl |10 2:
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! 72 11.952
73 12:118
74 12.284
75 12.450
76 12.616
! 77 12,782
‘ 78 12.948
T9 13.114
80 13.280 |
1 13.446
82 13.612
83 13.778
84 13.944
85 14.110
86 14.276
87 14.442
83 14.608
89. 14.774
90 14.940
- 91 15.106
‘ 92’ 15.272
03 15.438
D4 15.604
95 15.770
926 - 15.936
97 16.102
98 16.268
a9 16.434
100 16.600
101 16.766
102 16.932
103 17.098
104 17.264
ios 17430
106 17.596
107 17.762
108 17.928
109 18.094
110 18.260
111 18.426
112 18.502 [




|

29

0BC-30

ibed percentage of

| the prescri

1

11.300 | OBC-
11.400 [ UR
11.700

s
I

1§
il

*[** Squeezing resorted with 2 view tom st

reservation
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OR DIRECT. CRUL [

o irect’ Recruitment wis
cadre strength upto 13 posts
‘ : M
- Initial Replacc A M
Recruit- : . 1
e ment | 1st (2nd | 3rd | 4th | 5tn| gn
1 UR_|UR|UR|oBc| UR | uR |sc J¢ |

UR
UR

L

7 SC__|9BC| UR [EWS| UR |oBc| 8o | & !
8 OBC | UR |EWS| UR |oBC| sc | o1 :
| [ o UR _[EWS| UR (oBc| sc | o1
10 EWS | UR |oBC| s¢ | st
1 UR |oBc| sc | st
| 12 OBC |sc| sr
13 sc ST
Note:

1. Forcadresof2to 13 posts the roster is to be
Cadre Strength till the Jast post and then hor
horizontal row i.e. like “»

2. All the posts of a cadre are to be earmarked - |-
column initial recruitment. While initial fillin

category, the replacement against any of th

rotation as shown horizontally against the Jas 1),
‘ % |

2 UR |OBC| UR | UR | g¢ OBC| 11§} _-
3 OBC| UR | UR | sc [oBc| ur B bl
4 OBC [UR|UR]|sc OBC| UR [mws| ( |
5 UR

SC |0oBC| UR [EWs| UR o 4[5
UR__| SC |oBC| UR [Ews| UR |oBg)| < Al

|
Hll fmentry 1 under column
1ts /till the last entry in the

5 ategories shown under
Il be by the earmarked
' n the cadre shall be by
© fthe cadre.

{ ll AL Pl O
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Name of the Ministry/ Department:

Report
for thelon 01.02.2019

fortnight

dated fortnight®
dits attached anc

Note T Single consoli
Ministry/ Department an

Noté 2: The first report should begin fron

Note 3: Filled up fortnightly repor!

g.sreenivasan@nic.in

SHF | g o
Hli
# !
i
R (- b
i i
§
i E
# §

mﬂ: fled up |Total vac
‘the fortnight | up since 01.02.2019

may be sent in respect of the

'E'.pﬂ; ;

/(i linate offices
[ b
15.Q% 019
nay be emailed at jsest@nicin and |
; |
I & Gesaee
|
i
endent Personnel

: Su
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