GOVT. MEDICAL COLLEGE & HOSPITAL, CHANDIGARH
(ESTABLISHMENT BRANCH-IV)

g NOV 2018

Endst. No. GMCH/EIV/EA3/2018/ “\* oS Dated, Chandigarh, the

A copy of letter No. Misc/2/1/IH(1)-2018/22746 dated 29.10.2018 alongwith a copy
of endst. Nos. 34227 & 31584-85 dated 10.08.2018 & 01.08.2018, received from the Special
Secretary Home, Chandigarh Administration is forwarded to the System Analyst, IT Centre,
GMCH, to e-circulate/email the same to all the HODs/Branch Incharges of GMCH Chandigarh to
furnish the requisite information pertaining to their respective branches within a period of 02
days from the date of issue of the letter positively on TOP PRIORITY, so that the
consolidated report may be transmitted to the quarter concerned for information & necessary

action, please.

(8 )aar

Encls: As above. pen endent (Estb.-1V)

GMCH, Chandig
5777/13




D Q \&w\m Head of Departments, Boards,

L A)‘S')
e
> SU& No.Misc/2/1/1H(1)-2018 /4R 7 lz&
© Chandigarh Administration
Home Department

‘ To \\%\\g E?{\/LC)}\Y\/(

A All the Administrative Secretaries,

Chand

Corporations and Institutions,
Chandigarh Administration.

Subject :  Major Policy Challenges - regarding.

Reference : This Administration’s letter No.Misc/2/1/IH(1)2018/14468,
dated 10.07.2018.

The requisite information as asked for vide this Administration’s
letter under reference has not been received till date. You are therefore, again
requested to expedite and send the requisite information to this department
immediately for consolidation and onward submission to Ministry of Home

Affairs, Government of India please.

Superintendent Misc & R’I‘I',

for Special Secretary Home,
Chandigarh Administration.

b



GOVT. MEDICAL COLLEGE & HOSPITAL, CHANDIGARH
(ESTABLISHMENT BRANCH-IV)

1 0 AUG 2018

GMCHEIV/EA3201B 4 O D 7 = Dated, Chandigarh, the

A copy of letter No. 2185/F-11(6)/2018/11359 dated 26.07.2018 titled ‘Major
challenges-regarding”, is forwarded to the System Analyst, IT Centre, GMCH, to
e-circulate/email the same to all the HODs/Branch Incharges of GMCH Chandigarh for

e}

Encls: As above. Superintendent (Estb.-1V)

GMCH, Chandigarh.
U

information and further action in the matter.
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CHANDIGARH ADMINISTRATION

HEALTH DEPARTMENT e
0.2185/F11(6)/2018/ /) 359 Dated, Chandigarh the: 24/3/42
To s
3 k///l) The Director Principal, SETT T 3‘)\/
Govt. Medical College and Hospital, il
Sector-32, Chandigarh. 27 L 208
‘.f OBC"I
: 2) The Director Health and Family Welfare, :
e Chandigarh Administration. e C’-“'(‘;‘:r\ﬁﬁ\a ; h"
Subject: Reg. Major Policy Cha[lenges-regarding.,é/ W .ﬁ’
sS4~

: Please find enclosed herewith a copy of 1etter¢%
! No.Misc/2/1/IH(1)-2018/14468, Dt:10/7/2018 along with its enclosures ,
] received from Superintendent Misc and RTI, for Home Seeretary, %
Chandigarh Administration on the subject cited above. ; 43
2 /ou are requested to take necessary action in the matter.

for—

Superifitendent Health, -
For Secretary Health, \
Chandigarh &dministration.



Dated:_lm

All the Adh‘linistrativc chretarics,
Head of Dcpartments, Boa._rds,
Corporations and Inst.itutions,
Chandigarh Administration.

Major Policy Challenges regarding,

» dated ]8th June, 2018 received from Sh.
Ministry of Home Affairs, Govcmment of India, N

You are Tequested tq identify the major
faced by your department that can cl’[cctjvely be
initiative of Department of  Personnel &

e
Endst.No.Misc/Q/ 1/IH(I}-2018/ l44¢4 dated :

Superin tend

(1)-2018/ \y gg
Channgarh Administration
M Home Department
Dated 'PA-ASHJ’_].SH_* Chandigary, dated |q - 07~ ¢

O
s af%:@'g.... g
pwed ‘m“‘}l} v

-

4 copy of letter No. 15039/85/2018-

I,S.Mishra, Advisor (UT),
ew Delhj, which is gejf

policy challcnges being
sorted oyt through the

Training and senq your
Yy 15th July, 2013 Positively

Superintendcnt Misc & RTI,
for Home Secre

handigarhﬁ&dnﬁni'stration.
[

ent Misc & RTI,

for Home Secretary,
Chandigarh)édministratien.
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Ministry of I

Silvassa.

Moti Daman.

6. The Chief Secretary, G

New Delhi-110002.

te: 2
= F.Ng.15

. Da!eu.,z}[&ﬁ_},fs.._,..,,,..

The Advisor to the Administrator, UT of Dadra & Nagar Haveli, Secretariat,

leljllllﬁlgi Wy i - E=a
a8k)\e SELED PosT

039/85/2018-UT(C aard,)

8 Gm-emmenrof]ndiafﬁhm'ﬂtSnrk:n' =PE ol 243 |
rb'l

dome Affairs/Grih Mantralaya

LR EE Dated_’j’fﬁbL M

Advizer a1t & 2 drinbeag o : % De”li
Adh B2 inistratar F_Homeﬁaaﬂw_ﬁ""' e, 2018
No. 0S| paaa Diary No.95

Dated 2.9-06-18 >
i e F

The Advisor to the Administrator, UT of Lakshadweep, Kavaratti.
The Chief Secretary, UT of Andaman and Nicobar Islands, Port Blair.
U~ The Adviser to the Administrator, UT Chandigarh, Chandigarh.

5. The Advisor to the Administrator, UT of Daman & Diu Secretariat, Daman,

overnment of Puducherry, Puducherry.

7 The Chief Secretary, Govt, of NCT of Delhi, Delhi Sachivalaya, L.P. Estate,

ubject: Major Policy Challenges - regarding.

l am directed to forward herewith a copy of OM No. 1-34020/44/2018-Coord-I dated

16/04/2018 and 12/06/2018 along-wit
28/03/2018 received from Ministry of
Personnel & Training on the subject me

h a copy of D.O. letter No, 12037/41/2017-FTC dated
Personnel, Public Grievances & Pensions, Department of
ntioned above.

2. It is therefore, requested to identify and communicate to this Ministry for major

policy challenges faced by your UT-whieh,-in your view, can be effectively sorted out through-the— - —

initiative of Department of Personnel &

Encl: As above

Training.

(.S Mishra)
Advisor (UT)
Ph.: 23094483



1\10.1-340_2054452018-Coord—l
Government of India/Bharat Sarkar
Ministry of Home Affairs/ Grih Mantralaya
249/ T‘rb’"/f—? is (Coordination-I Section, CIC Division)

e
J

}-._\

_______,___..

North Block, New Delhi
Dated the 12" June, 2018
OFFICE MEMORANDUM

Subject:- Major Policy Challenges.

The undersigned is directed to refer to this Section's O.M. of
even number dated 16.4.2018 on the subject mentioned above and to
say that requisite information has not been received so far.

2 Under mentioned Divisions are requested to send the .
requisite information to Coordination-1 Section in both hard and soft
copies (assttc1-mha@nic.in) by 22.6.2018 positively.

13611
(D.P. Tripathy)
Director (Coord.-1)
Phone No. 23092252

To
1. JS(BM-)
2. JS(Judicial)
3. JS(CIS) %‘L
4. JS(DM) N
A ———5-J8(C) k:JgTrrsn
6. JS(IS-) p(
7. JS(IS-I) F D |
8. JS(J&K) |
9. JS(LWE)
s 10. JS(NE) ’
11.JS(P-1)
\;gﬁdviser(P-!l) //L‘[/ &
JS(UT) 1% o !
14.US(OL) ] S i
/\b 15.RGI 1
M
A |
]‘P b |
. |\ [
A
A v
| \!E‘\[J 1 uf"‘(rﬂ_,(] %
| %l \\-'\ Ll l!



L No [-34020/44/2018-Coord-|
Government of India/Bharat Sarkar™
Ministry of Home Affairs/ Grih Mantralaya
(Coordination-| Section, CIC Division)

North Block, New Delhi
Dated the 16" April, 2018

OFFICE MEMORANDUM

Subject:- Major Policy Challenges.

The undersigned is directed to forward herewith a copy of
D.O. letter No.12037/41/2017-FTC dated 28.03.2018 received from
Ministry of Personnel , Public Grievances & Pensions, Department of
Personnel & Training on the subject mentioned above.

2 All Divisional Heads are requested to kindly send the
requisite information to Coordination-l Section in both hard & soft
“Copy(asstic1-mha@nic.in) by 25.4.2018 positively and also bring the
matter to the notice of the organizations (Attached /Subordinate

Offices) under their administrafive control for similar necessary
action.

Encl: As above

(H-ARUjYr)—
Consultant (Coord.-1)
Phone No. 23093856

To
1. RGI

2. AS(UT)
3. All Joint Secretaries in MHA (P)/Adviser(P-11)
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RINIVAS, | & 0P 951 s g
Secretary Y wE-4 QI T G
26106314 c s 7 welet % ¢ Rehi-110067
Governmenl of india
{Mj__‘- Ministry of Persannel, Public Grievances & Pensions

g" Depariment of Personnel & Training
o G Training Division
Biock-1V. Oid JNU Campus
New Mehraull Road, New Delhi-110067 f

D.0.No.12037/41/2017-FTC Dated, the 28" March, 2018
Dear Sir, =

As you are aware, Department of Personnel and Training (DOPT) in government of
India is committed to create an enabling environment for development and management of
human resources of the Government for efficient, effective, responsive, transparent and ethical
, Governance. To this end, this department implements the scheme of Domestic Funding of
: Forelgn Training (DFFT) with an objectives of knowledge and skill development of our officers
through cross counfry exposure to developments in Public Policy and international best
practices.

2. This Department is of the view that there Is a need for comprehensive approach in

training in areas which involve more than one ministry of the government and where there is }

conziderable gap in the domestic academic sector, In this approach, people working in related

areas are sent for training together so that they return and work in sync with each other on a
f comprehensive Issue where Inputs from all the areas are important for an effective
| implementation. It has also been noted that the practitioners knowledge available within the
| government system is usually not matched with adequate acadm\ic inputs to generate a holistic

policy responses for cotemporary pmblems n

ments
aggroach is also aimed at avoiding ,
“ﬁx—mmmmﬁ‘ﬁaﬁﬁés‘amﬁbuumng up of capabiiities for hallstic responses
nye within the Government itself. Groups of officers from different Ministries and Organizations will
be selected as a group and undergo short term courses abroad for thelr knowledge up-
gradation on that specific issue and at the end will provide a concrete actionable policy
response to the specific contemporary challenge faced by the government. This approach has
been accorded in-principle approval by the competent authority.. . ...

3. It Is therefore, |
es are id

ve that spedﬁc contemporary Public Policy and governa'\ce issues

ﬂsfan  up mtl's"é comprehensive _go_l_lcv__ tg on the subject I, therefore,
request you to identify and communicate to us ma challenges faced by your
organizations/Government which, in your view, can beeﬂechvely_m_a_.rt_mrmgh above
Inlﬁauveﬂﬁl Department.
VP with regards,  “HS busvlom*@r@m“&"
\v 6[
ney 9
;{ Shri Rajiv Gauba ~
Secretary
Ministry of Home Affairs fé;\\,\

North Block New Delhi 110 011

b

s
/\i\{"‘ﬁ;g\% ccr]
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From : TR
The Secretary Health,
Chandigarh Administration

PUC No. 2185/FII(6)/2018/11359 dated 26.07.2018,

Subject Regarding Major Policy Challenges-regarding.

PUC may kindly be perused vide which, the Secretary Health, Chandigarh
Administration has enclosed a copy of letter No. Misc/2/1/IH(1)-2018/14468, dated
10.07.2018 alongwith its enclosures received from Superintendent Misc and RTI, for Home
Secretary, Chandigarh Administration on the subject cited above. They have requested to
take necessary action in the matter. A2

f

In this connection, it is submitted that a copy of letter no. 15039/85/2018- |
UT(Coord), dated 18.06.2018, in which has bean requestmg to identify the ma;or policy | I
challenges being faced by this department that can effachvaly ‘be sorted out through the' ,
initiative of Depanment of Personnel & Training and send the views / recommendations by |
15;07,201 8 positively for consolidation and onward submission to Govt. of India.

In view of above, we may endorse to the System Analyst, IT Centre, GMCH. x |
He is also requested to e-circulate/email the same to all the HODs/Branch Incharges of t
GMCH Chandigarh, please. ¢ 00 4
nmg '
L ylakene dan QB .
(&

0-S-@GAZD N}
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\
GOVT. MEDICAL COLLEGE & HOSPITAL, CHANDIGARH
(ESTABLISHMENT BRANCH-IV)

Endst No. GMCH/EIV/EA3/2018/3 1 §5 8 4 AN Dated, Chandigarh, the

01 AUG 2018

A copy of letter No. Misc/2/1/IH(1)-2018/14468 dated 10.07.2018 titled Major
Policy challenges received from the Home Department, Chandigarh
Administration, for information and further action in the matter.

1. The Office Superintendent (Estt. I, II, III, HA-I &HA-II) GMCH, Chandigarh.

2. The System Analyst, IT Centre, GMCH with a request to e-circulate/email the same
to all the HODs/Branch Incharges of GMCH Chandigarh.

Superintendent (Estb.-1V)

GMCH, Chandig
ol é
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REEEL.
No.Misc/2/1/IH(I)-2018/\4y ¢ g
Chandigarh Administration
Home Department
Chandigarh, datedtt+To ~o - |
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All the Administrative Secretaries,

03
: Head of Departments, Boards, ’%‘V »’
Q W 9 Corporations and Institutions, ) \‘] \’6

Chandigarh Administration.
u'-'\r "
Q "\{_Vsiubject :  Major Policy Challenges — regarding. ‘\ 3 L“\%

i' \/ /\c\"\/ Enclosed please find herewith a copy of letter No.15039/85/2018-

UT(Coord}, dated 18" June, 2018 received from Sh. 1.S.Mishra, Advisor (UT),
Ministry of Home Affairs, Government of India, New Delhi, which is self
explanatory.

2. ‘ You are requested to identify the major policy challenges being
faced~ by your department that can effectively be sorted out through the

% initiative of Department of Personnel & Training and send your
views/recommendations to this Administration by 15% July, 2018 positively

for consolidation and onward submission to Government of India, please.

Q\“\(/ Superintendent Misc & RTI,
for Home Secretary,
Chdndlgarhﬁtdnﬁnistration.
Endst.No.Misc/2/1/IH(I)-2018/ |44 6] dated: le=o0 q - g
A copy alongwith a copy of letter No.15039/85/2018-UT(Coord),
. dated 18% June, 2018 received from Sh. I.S.Mishra, Advisor (UT), Ministry of
'. Home Affairs, Government of India, New Delhi, which is self explanatory is
, forwarded herewith to the Secretary Personnel, Chandigarh Administration for
, information and necessary action please. 4_\

Superintendent Misc & RTI,
for Home Secretary, '

| ChandigarhyAdministration.
P—‘L%NU\U Bﬁ‘t@ (/LL ol 5 -

My \ ,’
Me Swd Ll {'\L( % gl“n;\n r,wh
| | T Jw F:ls.‘rctg\mw\ | %M;g - By r%cs_ “f‘vz g
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F.No.15039/85/2018-UT(Coord.)

Government of India/Bharat Sarkar — PS __ *2{13 |

Ministry of Home Affairs/Grih Mantralaya

Dated _ .5/ JIf
dvisar o4 Lok ——— “Norilt =™ w Delhi
T ieiEen ) HomehaBaaRCh dine, 2018
No.. 1S | . Fuan | Diary No.95

Dated..ﬂ}.{&ﬁ./‘fs._,__‘,_ P S Da_tfd 2-0&-(18 |

%— The Advisor to the Administrator, UT of Dadra & Nagar Haveli, Secretariat,
2 A '{'/ Silvassa.

gg \'i) 2. The Advisor to the Administrator, UT of Lakshadweep, Kavaratti.
/-" 3. The Chief Secretary, UT of Andaman and Nicobar Islands, Port Blair.
; 3 A" The Adviser to the Administrator, UT Chandigarh, Chandigarh.
' 6” 5. The Advisor to the Administrator, UT of Daman & Diu Secretariat, Daman,
@ Moti Daman.
6. The Chief Secretary, Government of Puducherry, Puducherry.
) %\py) 7. ~ The Chief Secretary, Govt. of NCT of Delhi, Delhi Sachivalaya, L.LP. Estate,
& W New Delhi-110002.

Subject: Major Policy Challenges - regarding.

I am directed to forward hercwith a copy of OM No. 1-34020/44/2018-Coord-I dated
16/04/2018 and 12/06/2018 along-with a copy of D.O. letter No. 12037/41/2017-FTC dated

28/03/2018 received from Ministry of Personnel, Public Grievances & Pensions, Department of
}f (1 ) Personnel & Training on the subject mentioned above.
2. It is therefore, requested to identify and communicate to this Ministry for major
e policy challenges faced by your UT whieh,-in-yeur view, can be effectively sorted out through-the— - —
i initiative of Department of Personnel & Training,
1\1, Yours faithfully,
z":;}/.‘
| %{ ( I
7 Encl: As above : ]f ot
\b (1.S Mishra)
A Advisor (UT)
) Ph.: 23094483
b
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No.1-34020/44/2018-Coord-|
Government of India/Bharat Sarkar
Ministry of Home Affairs/ Grih Mantralaya

| IO

[ .
AR i

iz (Coordination-l Section, CIC Division)

North Block, N
Dated the 12" Ju
OFFICE MEMORANDUM

Subject:- Major Policy Challenges.

The undersigned is directed to refer to this Section
even number dated 16.4.2018 on the subject mentioned abc
say that requisite information has not been received so far.

2

To

it e

——g
6
7
8
9

_ Under mentioned Divisions are requested to
requisite information to Coordination-I Section in both harc
copies (assttc1-mha@nic.in) by 22.6.2018 positively.

JS(BM-1)
JS(Judicial)
JS(CIS)

. JS(DM)

. J8(IC)

. JS(IS-)

. Js(1s-Il)

. JS(J&K)

. JS(LWE)

10. JS(NE)

1

12.

1.JS(P-1)
viser(P-I1)
JS(UT)

14.JS(OL)
158 R

(D
Direct
Phone

é e A

£8(VT)

LT
e
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No.1-34020/44/2018-Coord-|
Government of India/Bharat Sarkar™
Ministry of Home Affairs/ Grih Mantralaya
(Coordination-| Section, CIC Division)

North Block, New Delhi
Dated the 16" April, 2018

OFFICE MEMORANDUM

Subject:- Major Policy Challenges.

The undersigned is directed to forward herewith a copy of
D.O. letter No.12037/41/2017-FTC dated 28.03.2018 received from
Ministry of Personnel , Public Grievances & Pensions, Department of
Personnel & Training on the subject mentioned above.

g* All Divisional Heads are requested to kindly _send the
requisite information to Coordination-l Section in both hard & soft

copy(assfticT-mha@nic.in) by 25.4.2018 positively and also bring the
matter to the notice of the organizations (Attached /Subordinate

Offices) under their administrafive control for similar necessary
action.

Encl: As above

(H-Kujyr)
Consultant (Coord.-I'
Phone No. 2309385¢

To
1. RGI
2. AS(UT)

3. All Joint Secretaries in MHA (P)/Adviser(P-I11)
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Government of India :
ﬂs\u?) Miniskry of Personnel, Public Grievances & Pensions,

(Mo %gs;}:f_s"'f

oo .GA ’_&( 7. Department of Personnel & Training
o 3 ;. Training Division
é’f Block-IV. Old JNU Campus
Fl Db New Mehrauli Road, New Delhi-110067
0.No. 12037{&;12917 FTC a @he 28" March, 2018
7 A =t
Dear Slr, | e

As you are aware, Department of Personnel and Training (DOPT) in goverhment of
India is committed to create an enabling environment for development and ‘management of
human resources of the Government for efficient, effective, responsive, transparent and ethical
Governance. To this end, this departRagnt implements the scheme of Domestic Funding of
Foreign Training (DFFT) with an objectives of knowledge and skill development of our officers
through cross"'country exposure to deve%opments\QhPubltc Policy and international best

practlcai : . W

: 2, This Bapartment is of the view that there is a need f’g'r“"‘c‘Bm rehensive approach in _
I "tralning infagas which involve more than one ministry of the governmen anq where there is /f
' ¥ ;-considerale;gap in the domestic academic sector. In this approach, people- workhjg_ln related

areas are sént for training together so that they return and work in sync with each otfer-on a
comprehensive issue where inputs from all the areas are important for an effecti
implementation. It has also been noted that the practitioners knowledge available within the .
government system is usually not matched with adequate academic inputs to generate a holistic

policy responses for cotemporary problems in government with the result that the Governments

are often constrained to a@pproach consulting firms. This new approach is a'so aimed at avoiding

such recourse to consultants and may result in building up of capabilities for holistic responses

within the Government itself. Groups of officers from different Ministries and Organizations will
be selected as a group and undergo short term courses abroad for their knowledge up-
gradation on that specific issue and at the end will provide a concrete actionable policy
response to the specific contemporary challenge faced by the government This approach has
been accorded in-principle approval by the competent authority. - FHABRIEST v

T T — kg, e il

3. It is therefore, imperative that specific contemporary Public Policy and governance issues
and challenges are identified across the Ministries/ Departments and Federal set-ups so that
this Department could come up with a comprehensive policy note on the subject. I, therefore,
request you to identify and communicate to us major policy challenges faced by your
organizations/Government which, in your view, can be effectively sorted out through the above
initiative of this Department.

With regards, "HS bUSY/

T4
Shri Rajiv Gauba — .

Secretary Ve
Ministry of Home Affairs D
North Block New Delhi 110011 : {02\\'\ :
€ ¢ (cH '
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