GOVERNMENT MEDICAL COLLEGE & HOSPITAL, CHANDIGARH
(Hospital Building), Sector 32-B, Chandigarh-160030 (Ph:0172-2665253-59. Fax: 0172-2608488)

(ESTABLISHMENT BRANCH-IV)

ndst. No. GMCH-E-IV-EA-1(24/2)-2013/i2 2295 Dated, Chandigarh thez '5 JUN 2013

A copy alongwith its enclosure is forwarded to the Computer Programmer,
GMCH, Chan'diﬁa_fh‘mith a request to e-mail the same to the followings for information
and necessary action:

The Medical Superintendent, GMCH, Chandigarh.

1.

2 All HODs, GMCH, Chandigarh.

3. THe HOD/MRD & IT Centre, GMCH, Chandigarh.

4, The Deputy Medical Superintendent I & II, GMCH, Chandigarh.
D The Deputy Controller (F&A), GMCH, Chandigarh.

6. The Assistant Controller (F&A)-I&II, GMCH, Chandigarh. .
7z The Assistant Registrar (Academic), GMCH, Chandigarh.

8. The Section Officer (Accounts)-/ (Audit), GMCH-32, Chandigarh.
9. The Incharge, Dept. of Pharmacy, 'GMCH-32, Chandigarh.

10.  The Acting Nursing Superintendent, GMCH-32, Chandigarh.

11.  The Dispensary Supdt., GMCH-32, Chandigarh.

12.  All Office Superintendents, GMCH, Chandigarh.

13. The Store Officer, Central Stores, GMCH, Chandigarh.

14. The Chief Dietician, GMCH, Chandigarh.

15.  The Acting Librarian, GMCH, Chandigarh.

16.  The Law Officer, Legal Cell, GMCH, Chandigarh.

17.  The Computer Programmer, GMCH, Chandigarh.

18. Incharge, Communication Cell, GMCH, Chandigarh.

19. PA to DP/ADA/MS for kind information of DP/ADA/MS please.
20. .. Spare copy for Master File.

2T
Superintendent (Est.-1V)

4.
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No. 28/43-IH(7)-2013/ \Q(’\b—l M

Chandigarh Administration 18 JuN 2013
Department of Personnel
Chandigarh, dated the \Q)\ G\\g
To
All the Administrative Secretaries/ vf/
Y )Q MR~ 2 Head of Departments/Offices/Institutions/ . 5\5
Boards/Corporations, ()—\ = |
Chandigarh Administration. W

Subject: "Assured Career Progression Scheme” on completion of 4, &
and 14 years of service in a cadre.

3K A K > K
Sir/Madam,
| am directed to address you on the subject noted apove and tco
/ enclose herewith a copy of Punjab Government, Department of Personnei,
(Personnel Policies-1 Branch) circular letter No. 7/63-2011-1P.P./874 dated
25.10.2012 which is self-explanatory for information and necessary action.

Yours faithfully {

I ﬁ&h&r
Su[ﬁ&r’{tgndent Personne:,

Chandigarh Administra*ion.

Endst. No. 28/43-IH(7)-2013/ \o%% Dated: \% 6'13

A copy is forwarded to all the Administrative Branche:s ui the .
Chandigarh Administration Secretariat for information and similar action.

Supéfﬁﬁyﬁd@ﬂf’f’ersonnet,

Chandigarh A&ministration
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e, Seterg:

fer™ ;- "Assured Career Progression Scheme" on completion of 4, 9
and 14 years of service in a cadre.
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(,7 - "3(a) - After a service of 4, 9 and 14 years in a post or
£ ~ posts in the same cadre (herein-after referred to as the
2SS 4+ same post) and service rendered in the same post in

2 - different Government Deparements, who is not
ﬁ,j&}:s ., promoted to a higher level on account of non

availability of a vacancy or non existence of a
promotional avenue in the cadre, shall be granted the

B ,b_,;\%\\"’ ) : ; 3 :
) pay scale which is next higher in the hierarchy of pay
L\':W - \ scale given in the column 3 of the first schedule annexed
\W to Revised Pay Rules, 1998. On placement in the next

higher scale in the hierarchy of pay scales after a service
of 4, 9 and 14 years, the pay of an employee shall be
fixed at the next higher stage in the pay scale and he shall
be allowed next increment from the date he would have
earned his next increment had he continued in the lower
pay scale. If the minimum of higher scale is higher than
the stage arrived at, his pay shall be fixed at such
minimum and next increment shall be allowed after

qualifying service of 12 months in higher scale"
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