GOVERNMENT MEDICAL COLLEGE & HOSPITAL, CHANDIGARH

(Hospital Building), Sector 32-B, Chandigarh-160030 (Ph:0172-2665253-59, Fax: 0172-2608488)
(ESTABLISHMENT BRANCH-IV)

&

SSEN- /2 Lo

Endst. No: GMCH/EIV/EA3/2017/ Dated, Chandigarh the,

A copy of letter No. Nil dated 11.07.17 received from the Co-ordination
Committee of Govt. and M.C. Employees & Workers UT, Chandigarh, is forwarded to
the followings for information and necessary and further necessary action at their

own level, please:

1. Tge/(ffjﬁce Superintendent (Estt. I, II, III, HA-I & HA-II), GMCH, Chandigarh.

\;./The System Analyst, IT Centre, GMCH. He is also requested to
e-circulate/email the same to all the HODs/Branch Incharges of GMCH
Chandigarh.

Superintendent (Estt.-IV)
For Additional Director (Admn.g/

"t
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+.xation Commitiee of Govt. and M.C. Employees & Workers
U.T Chandigarh

# 231, *hase lI, Ramdarbar, Chandigarh

Ashwani Kumar

oo a Convener
»ﬂ- TR # 3242/1, Sector 38-D
. ' U.‘. Chandigarh
S bile : 98762-21762
fref. No. ... .M 4= .. kﬂ ‘ \3\3?3 ted ...J.}.f.*.‘(..JJJ....

Hon’ble Administrator,
Chandi: arh Adininistration,
U.T., Crandigarh:

é;r?)*

ST FINE & The co .vent.or. for the nipartite struggle for non-fulfillment of
deman.is of 2mployees of U.T., Chandigarh. < - \y/,
sevpaciec S, ' ' - Q9>S\L

| have v een directed 0 address your goodself in regard to the \Bq})‘:{
by 2 cite d subj2ct to sa, that the Chandigarh Administration hias adopted anti- L»/A/j
anooyee o cttinde. Inspie of the commitment and written assurances even
sinp o omoetitg coulan't se reld with the Chandigarh Administration of the
Adindstradicn level

Keepiry In view of above, we would like to inform you that a
coroznton to goaalk out 1ext course of action to protest against Chandigarh
Adonistreticn on 28.07.2017 at Community Centre Sector 21, Chandigarh.

Thanking You

~ Yours faithfully
LF Cemonc Crarter ! —sd
(Ashwani Kurmnar)
! Convener.

Contd./p-2.....
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+inat.on Commitiee of Govt, and M.C. Employees & Workers
U.T. Chandigarh

# 231, 2hase II, Ramdarbar, Chandigarh

Ashwani Kumar

Convener

# 3242/1, Sector 38-D
U.T. Chandigarh

| Mobile : 88762-21762

tlef. No. ... e e,

Dated ......................
C.Cio.
1. Hoi.'ble Advisor to the Administrator, U.T., Chandigarh.
. Hoi.'ble Home Secretary, Chandigarh.
3. Hor.e'ble Finance Secretary, U.T., Chandigarh.
4. Hor'ble Secretary Personnel Cum Secretary Transport, U.T,

Chundigarh,

5. Hoi'b.e Ceputy Ccmmissioner M.C., U.T., Chandgarh.

fo)

Hon'ble Commissioner M.C.. Chandigarh.
7. Hon'tle Chief Engineer, U.T , Chandigarh.
Ho'kle Chief Engineer, Municipal Corporation, Chandigarh.
. 9 Hon'tle Director I rincipal GMCH Sector 32, Chandigarh.
1C.  Hen'ble Director -lealth Services U.T., Chandigarh.
17 Hcn'bie Director Sports, U.T., Chandigarh.
12 Hcn'ble Director Rurai Development & Panchyats, Chandigarh.
13, Hon'nle 3.S.P., U.T., Chandigarh.

(Ashwani Kumar)
Convener



Ref. No. ......
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............... Dated ...........ccuuue...

DEMAND CHARTER

10
11

12.

13.

14.
15,

Framing the comprehensive secured policy for contractual/out sources employees
working in various department of U.T., and M.C., Chandigarh.

Policy of the regularization of daily wage/work charge employees should be
implemented fcr all the daily wage employees who has completed 10 years of
service on 03-04-2014 (Date of judgment) and increase the salary/aliowances of
daily wage employees at par with regular employees as decided by the Department
of Personal vide his U.O. No. 28/64/H(7)2015/2666 dated 23-12-2015. It is also
pertinent to mention here that till date this policy is not implemented in regard to
sweeper working under U.T.. Panchyats and Sweeper ransferred from U.T
Panchyats to M.C., Chandigarh.

Filling up of vacant posts in all the department of U.T., Administration and M.C.,
Chandigarh.

Creation of new posts to met with increase work load.

Daily Wage and Work Charge employees brought in to regular cadre against vacant
posts.

Replacement of condum Buses of C.T.U

Absorption of all contractual Teaching Non-Teaching Administrative staff and class
IV employees working in CCET Sector-26. Chandigarh and issue of upgradation of
College be settled.

Duty Hours of Chowkidar working under Education department (School) should be
fixed 8 Hours.

Salary of Mid Day Meal Workers working under Education Department (Schools)
should be revised and their job considered full hours (8 Hours).

Amendment in recruitment rules of M.C.. Chandigarh.

_Filling up the vacant posts of Tubewell Operators from the filed Chowkidars as one

time Measure.

Free Medical checkup facility to M.C.. Employees in GMCH, Sector-16 & GMCH,
Sector-32, Chandigarh.

Risk allowance and insurance policy for workers/employees working under Fire,
Sewerage and Electrical Department.

Disbursement of Salary to Contractual employees i time

Formation of Recruitment and Promotion rules for field staff of sports Department
and stop the harassment to the workers
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................

. Implementation of policy of regularization in regard to the daily wage sweepers working under
U.T., Panchayats.

Implementation self finance housing scheme 2008 in its true sprit.

Provide Gas Masks and safety kit to sewarman and post of sewarman declared technical.
Inter Departments Transferred Policy should be reviewed.

Central Pay Scales and services of condition for U.T., Employees.

Revival of abolished posts of various Department.

The salary of staff Nursses working under National Health Mission (NHM) should be revised
as per D.C. Rates

Residential Colony for staff of Electrical Circle.

L. T.Ato Lift Operator and Tubewell Operator.

Pensionary benefits to retired daily wage workers of forest and Panchcayat Sumittee workers
as per the Policy of Chandigarh Administration.

Implemented the labour law in respect contractual/outsourcing employees.

Open the G.P.F account and Pensionery benefit who had regularized after 2004 But they
were working prior 2004 on daily wages basis various department of U T & M.C Chandigarh.
Deputation policy in favour of U.T. employees..

Secretariat Allowance to workers working under Punjab Secretariat & U.T. Secretarat.

Stop the re-employment.

D.C. rate revised recently for the period 1-4-2017 to 31-3-2018 whereas very less
enhancement demanding 5 % may be more increased in next revision.

Provide the Job on compassionate ground

EWS houses of sector -37, 38 and houses sunder colony sector 20 may be transferred in
name of occbpants.

Implementation of Pension Scheme for Chandigarh Housing board employees without any
further delay.

Issue the uniform to the 3 class technical employees

G P.F of PEC (Deemed University) employees may be transferred in A.G. office and also
implementation the judgment of Supreme court.

Filling up the vacant posts-of Nurses and technicians in general Hospital Sector -16 and
Sector -32 Chandigarh and also considered on vacant posts contract employees working in
Hospitals as nurses and technicians and solve the problems of Sweepers working in the
Hospital Sector 16 Chandigarh.

Stop the victimization of trade union leaders.

Aef i Firmac

ASHWANI KUMAR
(CONVENER)
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