GOVERNMENT MEDICAL COLLEGE & HOSPITAL, CHANDIGARH

(Hospital Building). Sector 32-B. Chandigarh-160030 (Ph:0172-2665253-59. Fax: 0172-2608488)
(ESTABLISHMENT BRANCH-IV) ,

6/

Endst. No.: GMCH/EIV/EA3(24/1)20 Dated, Chandigarh the,

A copy of letter No. 34/16/94-1H(7)-2016/9821 dated 26.04.2016
received from the Department of Personnel, Chandigarh Administration is
forwarded to the followings for infopmation & with the request to supply the
requisite information within a weeki“positively, 46 that the consolidated report

f

may be transmitted to the guarter concerned.

1 The Office Superintendent (Estt. I,IL1II, HA-I & HA-II), GMCH, Chandigarh.
4)./ The System Analyst, IT Centre, GMCH with a request to e-circulate/email
the same to all the HODs/Branch Incharges of GMCH Chandigarh.
pulEr=
Superintendent (Estt-1V)
GMCH, Chandigarh.



; All the Administrative Secretaties/ %hf)x LY
>? Gfﬂ(}\ - Heads of Departments/Boards/Corpcration, ‘ ﬁ)//
. Chandigarh Administration. - . & i
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Suhject:  Request for hearing to review the demands of the employees‘r&f’,}d;)l/
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Enclosed please find herewith @ copy of representaticn No. Spl-2016 610
- - dates 20.04.2016 from Sn. Rakesh Kumar, Convener, Co-ordination Commitice
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Chandigarh Administration .

Department of Pearsc moed .
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chaadigarh, dated the A {"‘ L\ } (c
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¢ covi. and M.C. Employees & Workers, U.T., Chandigarh which is se!
explanaiory.
You are requested to send your comments to this department on

the demands raised by the Co-ordination Committee within 10 days positively,

AZ. L
Su-per‘.ntende%%of’ersonnel,

for Special Secretary Personnel,
Chandigarh Administration.
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A Central Organisation of U.T. and Mi.C. Employees
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# 231, Phase II, Ramdarbar, Chandigarh
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Ref. No. 508.2.2216.. obile - 98146-76540
Dated.... 2 vz 1.4
To.
Hon’ble Advsior to the Administrator,
Chandigarh Administration.
Sub:- Request for hearing 10 review the demands of the Employees.
Ref:- Our earlier letter dated 14-01-2016, 17-02-2016, 26-02-2016 and 15-03-2016.
Respected Sir:-

I have been directed to address your goodself in regard to the above cited subject
and to submit that a meeting was held under the chairmanship of Advisor to the Administrator
on> 23-05-2015 with the representatives of co-ordination committee of Govt. and M.C.
Employees & Workers Chandigarh, in which some decisions were taken. Till now some
decisions are implemented. The working committee of co- _ordination committee is of the view
that your kind intervation is urgently needed to implement the remaining decisions on the
demands of the employees.

In view of above it is prayed that review meeting may please be called at the
carliest. Copy of the demands charter is attached herewith for your kind consideration.

Thanking You.

Your’s Faithfully,
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Dated:20-04-2016. Mo Rakesh Kumar.
,( i Convener.
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- The decision of Punjab Govt. regarding the salary (Basic pay)
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Charter of Demands.

Reinstatement of relived faculty members of CCET.

Sir, Chandigarh College of Engincering and Technologv-Degree wing was established in
2002. The teaching faculty and non-teaching staff are working on contractual basis since
2002. The 100% contractual teaching and non-teaching staff on Degree Wing has worked

hard Together for contributing this institute to a respectable position.  Six Taculty
members of CCET Degiee Wing were relived from their duties w.e 1. from01-01-2016. Since
then requests were made for adjust the relieved faculty members
contingency posts (20Nos.) approved by

no adjustment made by the College authori

against the vacant
the Chandigarh Administration. But till now
ties. It is very discoursing for the contractual
employees who have worked so hard for the institute for so many vears and get replaced by
regular recruitment. In view of above you are humbly requested to intervene in the matter
to adjust the relived faculty. Dt

Comprehensive secured
Administration has been

Comuissioner Chandigarh.

policy for contractual employees. In this regard the
already formed a committee under the Chajrn
= ADOeT e Ln

- Chandigarh
nship of Deputy

Policy of the regularization of daily wage /work charge employees shouid be implemented
for all the emplovees who has completed 10 years of service on 03-04-2014 (Date of
Judgment) and increase the salary/allowances of daily wage employees at par with
regular employees as decided by the Department of Personnel vide his UG No. 28/64-

IH(7)-2015/2666 dated 23-12-2015.

[t 1s also pertinent to mentioned here that til] date this policy is not implemented in

Regard to sweepers working under U.T. Panchyats.
=

of new appointed
Employees through direct recruitment should not be implemented in U.T. Chandigarh
in regard to the daily wage workers who are brought on regular cadre against direct
quota posts and their pay should be protected.

Filling up of vacant post in all the departments of U.T. Administraricn

and M.C.
Chandigarh and creation of new posts to met with incre

ased work load.
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