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No. 28/22-1H(7)-2014/ \“.)J
Chandigarh Adminlstration

Dapartmqnt of Personnel
Chandigaih dated, the \ \ /l @

All the Administrative Secretarles/

Heads of Departments/Offices/Boards/Corporation, i . \‘\\j T
Chandigarh Administration. - EiL
Subject:-  Reservatlon for persons with disabilitics- Computation i i/i{i'z

of reservation-implementation of the judgement of
Hon’ble Supreme Court In the matier of Union of India
£ Anr. Vs, National Federation of Blind & Ors.

e K K ‘{'.. Wﬂ 7{“
Sir/Madam,

1 oun directed to adiiens you on the cubject noted above and
to alute that the Instructlons Iscucd by the Governmenl of India, Minlstry
of personnel, Public Grievances and Pensions vide O.M. No. 36035/3/2004-
Estt.(ites) dated 29.12.2005 were Inconsonance with the provisions of the
Persons with Disabilitles (Equal Opportunity, Protection of Rights and Full
Participation) Act, 1995, Para 13 provides that reservalion for persons '
with disabilities in case of direct recruitment as well promolion for Group

nd U posts shall be cemnputed on the basls of tolal number of
vacancies occurring In Group 'C’ and ‘D’ posts In the establishment
although the recruitment of the persons with disabilities would only be in
the posts identified sultable for them. Para 14 of the sald O.M. provides
that Reservation for persons with disabllities In Group ‘A’ posts shall be
computed on the basls of vacancies occurring in direct recruitment quota in
all the identified Group ‘A’ posts in the establishment and the same
method applies for Group ‘B’ posts. The an'ble Supreme Court of India’s
I its judgement dated 08.10.2013 In the matter of Civil Appeal No. 9096
of 2083 (arlsing out of SLP (Clvil) No. 7541 of 2000) titled Unlon of India &
Ant. Vs National Federatlon of Blind & Ors. has, Inter-alla, held:

"Thus, after thoughtful consideration, we are of the view that
the computation of reservation for persons with disabllities
has to be computed in cas: of Group A, B, C & D posts in an
identical manner viz., “computing 3% reservation on total
number of vacancles In the cadre strength” which Is the
intention of the legislature.”

| In pursuance of the above judgement of the Supreme Court of
India, the Government of India, Ministry of Personnel, Public Grievances

and penslons, Department of Personnel and Training vide O.M. No.
i 36012/24/2009-Estt.(Res) dated 03.12.2013 (copy enclosed) has modified

—
-

il Para 14 of the OM dated 29.12.2005 to the following extent:

“"Reservation for persons with disabilities in Group A’ or Group
‘B’ posts shall be computed on the basis of total number of



vacancles occuntng In direct recialtiment gquota dne ol the
Group ‘A’ posts or Group ‘B respectively, dn the codre.”

The Goﬁcrnnmnt of India has stressed upon strict compliance
for implementation of reservation to the disabled in all  the
Ministries/Departments  including  the  Public  Sector Undertakings/
Government companles, Cantonment Boards, ctc. clearly Indicating that
non-observance of the provisions of rescrvation for persons with
disabilities shall be considered as an act of disobedience and the Nodal
 Officer concerned responsible for the proper strigt implementation  of
reservation for persons ‘with disabilities be departmentally proceeded

against the default.

You are requested to bring the contents of this
communication to the notice of all officers/officials {nd Nodal Officer(s)
working under your contiol for necessary action and strict compllance.

&
Yours faithfully,

el 1
S| ;pé{mitf—:ndent Personnel,
Chandigarh Administration.

Endst. No.28/22-1H(7)-2014/ \@U\ Dated: \"l \ \\{

A copy is forwarded to all the Administrative Branches,

Chandigarh Administration Secretariat for similar necessary action and
cormpliance.

A
Sl‘ipﬁﬁfr?}?é{ﬁed SRt Personnel,
Chandlgarh Administration.

-
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Government of India
Ministry of Perconnel, Public Grievances and Pensions
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Departimant of Personnal and Training - Jﬂ‘g“u‘ 2“/ !

North Block, New Delhi
Diated he 3" December 2013

QFFICE MEMORANDUM
Subject: Reservation for persons with disabilities- Computation of
reservation- implementation of the judgement of Hon'hle Supreme
Gourt in the matter of Union of India & Anr. Vs, Nefionzl
- Federation of Blind & Ors.

LR 82

The undersigned fs directed to refer to  this Departmant's  OM

No 25035/3/2004-Estt (Res) dated 29.12.2005, a copy of which is enclosed for
ready reference, thinugh which this  Departiment  had  iss

ssucd  consolitated
nstinetions reqarding reservation for peraons with disabilitios The inotioction:. s

ot onanea with e provisions of e Porwomns with Disabilitios (Lgual

* Upperiunity, Protection of Rights and Full Participation) Act, 1995

Faagiid

Fara 13 of the Office Memorandum of 2912 2005 provides that reservation
for persons with disabilities in case of direct recruitment as well as promotion for
Group C and Group D posts shall be computed on the basis of total number of
vacancizs occurting in Group C and Group [ posls as the case may be in the
establishment although the recruitment of the persons with dizatilities would only be
in the posts identified suitable for them. Para 14 of the said OM. provides that
n for persons with disabilities in Group 'A' posts shzil be computaed on the

hagie r

poste fii iha establishment. The same method of compulation applies for Group 'By
posts . - ‘

e Hon'ble Supreme Court inits judgement daled 5102013 in the matler of
Civit Appeal No.9096 of 2012 (arising out of SLP (Civil) No. 7541 of 2009) titled Union
of Indiz & Anr Vs, National Iederation of Plind & Owe, liae inle silive, heded

“thug, after thoughtiul consideration, we are of the view thal the
computation of reservation for parsons with disabilities has to be computed

— % r mcase of Group A, B, C and D posts in an identical manner viz.
)1‘_:" e

s §)
AN

WA

‘computing 3% reservation on folal nhumber of vacancies in the cadre

; ,\--"'\,}m strength” which is the intention of the legislature ”
Y i /q\;\\n\ z

1)

7 vacancies oceurting in direct resruitment quota in ali the identificd Group ‘A’



Thee flon'hle “opaene Ciownd e, miler i, g Thed thee foliccnng aciio

socdeken in order tooanste proper mplereniahon e reservabion oo for the
asabled and to protsct thel Hghts:-

£y
il

(o isaus an appropriate order modifying the ©.W. daled 29122505 and the

subsequent O.Me consistent with this Court's Order within three montins from the
date of passing of the judgment

(ii)

the “appropriate Covernment’ to compule the number of vacancies

available in all the "establishments” and further identify  the posts for disabled
narsons within & pariod of three months  from  todsy  and implement he same
without defraull,

(iih)

the DoPT shall issue instructions 1o all  the departments/public sector

underiakings/Government companices  declanng that - the: non obsarvanscz: of the
cohemn of reservation for persons  wilh disabililics should be considersd as an

ast  of non-obedisnce and Nodal Officer in  department/publiz sector
undeariakings/Government companies, resporeible for the proper strict

implementation of reservation for  person with dizabilities, be deparimentally
nroceeded against for the default.

i
iy

Keeping in view the directions of the Hon'ble Supreme Court, Parg 14 of the

O dated 29.12.2006 te modified to the following exient:

e

i

"Reservation for persons with disabilities in Groun 'A' or Group "B posts shal]
be computed on the bagis ol tolal ninbes ol vneahcior oeouring  in o dirnel
. recruitment quota in alt the Group A posts or Group ‘B posts respestively, in
the cadre.”

Other provisions of the OM viz. quantum of reservation, horizoniality of

SEime.

rvation, effecting reservation and maintenance of rosters etc. would remain the

All the Ministriss/Departments/Organisations of the Government of Inaia are

raquasted to compute the number of vacancies available in all the cadres uhaer their
control including attached offices, subordinate offices, public sector underiakings,
(znverament companies, cantonment Board ete. in the aforesaid manner and further
idantify the posts for disabled persons within a period of three months from ihe dale
of the judgement of the Hon'ble Supreme Court (i.e. £.10.2013) and implament the
same without default.

&

This is for striet compliance in accotdanee with the dircctions of the Hon'blo

Supreme Court in respect of all the Ministrics/Departments including thetr Public
ceptor  Undertakings/Government  companies, Cantonment Boards et Non-
observance of the provisions of reservation for persons with disabilities shall be
considered as an act of disobedience and the Nodal Officer concerned  in
Department/Public Sector Undertaking/Government company, responsible for the



Propes stiet dnptonnentatior o escrvision S e

et walh dabiliies . be
dapatimentally procaodod agaimst fon e delagll

ey %
i
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(G. &rinivasan)
g Deputy Sacrelary to the Government of India

Tel No.23003074
To

(i) The Secretary, All the Ministries/Departments of the Government of India

(i1 The Secretary, Department of Financial Services (Banking and Insurance
Division), New Delhi

(iiy  The Secretary, Department of Public Enterprises, New Delhi

(iv)  The Secretary, Railway Board, Rail Bhavan, New Delhi, b

(v)  Union Public Service Commission, Supreme Court of India, Election
Commission of India, Lok Sabha Secreiaiiat, Rajya Sabha Secretarial,
Cabinet Secretariat, Prime Minister's Office, Planning Commission.

(viy  The Secretary, Staff Selection Commission, CGO Compley, Lodhi Road,

t New Delhi. ‘

(viiy  Office of the Chief Commissioner of Disabilities, Sarojini House, 6
Bhagwan Das Road, New Delhi-110001; '

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah

Zafar Marg, New Delhi,

()  All officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and all the atiached/subordinate offices of this Ministry,

(x) Information and Facilitation Centre, North Biock, New Delhi - 28 coples,

{viif)

Gopy to Ghiet Secmtarlma of all States/Unlon Torritorles -~ for
Information

Copy to Director (NIC), DOP&T- with a request to place this on the
website of this Ministry for information of all concerned.



IDENTIFICATION OF JORBS [ POSTSH: The Ministry of Social
Juatice ang impowerment have i fentified the jobs /- aoain suitable to be beld by
persons with disabilities and the physical requirement for all such jobs / posts
vide their potification no. 16-25/009 NLT dated 31.2.2001 The jobs / posts
piven in Annexure 11 of the said notification an mnended from time to time
shall be used to give ceffect (o 3 per cent reservadion (o the persons with
disabilitice. 1Cmav, however, be nowed that:

() The nomenclature used for any job / post shall mean and include
nomenclature used for other comparable jobs / posts having
identical functions,

(b) The list of jobs / posts notified by the Ministry of Social Justice
& Empowerment is not exhaustive, The concerned Ministries /
Departments shall hiave the discretion to identify jobs / posts in
addition to the jobs / posts already identified by the Ministry of
Social Justice & Empowerment. However, no Ministry /
Department / Establishment shall exclude any identified job / post
from the purview of rescrvation at its own discretion.

(¢) I a job/ post identificd for persons with disabilities is shifted
from one group or grade to another proup or grade due (o change
in the pay-scale or otherwise, the job/ post shall remain
1cien ified.

© RESERVATION IN POSTS IDENTIFIL Q‘“; OR_ORE _OR_TWO
CATEGORIES: If a post is identified suitable only [or one category of
digability, reservation in that post shall be piven o persons with that disability
onfy. Reservation of 3% shall not be reduced in such cases and total reservation
in the post will be given to persons suffering from the disability for which it
has been identified. Likewise in case the post is identificd suitable for two
categories of disabilities, reservation shall be distributed hetween persons with
those categories of disabilities caually, as far as pﬂf;fﬁn]{‘.. t shall, however, be
ensured that reservation in different posts in the Lﬁ;!:!i-i'r.hlnc:lll in distributed in
euch o way that the persons of three eategories of disabiiitics, as far as possible,
eof equal representation.

g APPOINIMENT AGAINST UNRESERVED VACANCIES: In [hc
posts which are identified suitable for persons with disabilities, a person with
disability cannot be denied the right to compete for appointment against an
noreserved vacancy, Thos oo peraon with dinability con be appointed npaingt an
nreserved vaeancy, provided the post is identibied suitable for persons with
disability of the relevant category. '

g ADJUSTMENT OF CANDIDAT fuf\ SELECTEDNR ON TIEIR OWN
MERET 2 Persons with disabilifics selected onthed i n et withont relaged




stidiear elonve ity of e cindieates will sor be st

apanat e reserved
shive of vacancics,

The veserved vacancies will be (illed up separately from
amongst the eligible candidates with disabilitios which will thus comprise
physically handicapped candidates who are lower in merit than the Jlast
candidate in merit list but otherwise found suitable for appointment, if
necessary, by relaxed standards. It will apply in casc of direct recruitment as
well as promotion, wherever reservation for persons with - disabilities is
admissible.

8. DEFINITIONS OF DISABILITIES : Definitions of categories of
disabilitics for the purpose of this Office Memorandum are given below:

()(m)Blindness; “Blindness™ refers 1o a condition where 4 person suffers from
{

any of the following conditions, namely:-

.

(1) total absence of sight; or
\

(i)  visual acuity not exceeding 6/60 or 20/200¢snellen) in the better
eye with correcting fenses; or !
‘ i

1

(i) limitation of the field of vision sublending an angle of 20 degree
or worse; '
w_vision: “Person with low vision” means g person with impairment
of visual functioning even afier treatment or standard refractive
cotrection but who uses or is potentially capable of using vision for the
planning or execution of a task with appropriate assistive device.

(i) Hearing Impairment:- “Hearing [mpairment” means
decibels or more in the better ear in
frequencies.

loss. of sixty
e conversational range of

(D) Tocomotor_disability : “I.ocomotor disability™ means disability of the

bones, jolts or museles leading Lo substantial restriction. of the
movement of the fimbs or any form of eerebral pulsy.

(b) Cerebral Palsy :- “Cerebral Palsy” means a group of non-progressive

conditions of a person characterised by abnormal motor control

posture resulting from: brain insult or injurics occurring in the pre-

natal, peri-natal or infant period of development. '

(¢) All the cases of orthopaedically handicapped persons would be covered
under the category of “locomotor disability or cerchral palsy.”

DEGREE OF DISABULITY FOR RESERVATION : Onlv such



perconi vooiid be eligible oo vnervation i services £ poste wno sulfer from
noy Jess than 40 per cent of iovant disability. A person whe swwants (o avail of
benelt ol reservation would hove o subinit a Disability Certificate issued by &
competent authority in the format given in Angexure L

10, COMPETENT __AUTHORITY_ T ISSUF,__ DISABILITY
CERTIPICATE - The competent authority to issue Disebility Certificate
shall be a Medical Board duly constituted by the Cenwal or a State
Government.  The Central / State Government may constitute  Medical
Board(s) consisting of at least threc members out of which at least one shall be
a specialist in the particular field for assessing, locomotor / cerebral / visual /
hearing dinabitity, as the ense may be,

b1, The Medical Board shall, after due examination, give a ]‘)61"z1mncnl
disability certificate in cases of such permanent Ch‘nll\l]ll s where there are no
chances of variation in the degree of disability,  The Medical Board almli
indicate the period of valicity of the certificate, in cases where there are
chances of variation in the degree of disability. Neo refusal of disability
certificate shall be made unless an opportunily is given to the applicant of
being heard,  On representation by the applicant the Medical Bowrd may
review its :.i';',t‘!s:i(m having regasd Lo all the facts and circumstances of the case
and pass such orders in he matler ag it thinks fit

12. At the time of initial ap 'r,0i11i"nnnt and promotion against a vacancy
reserved for persons with disability, the appointing authority shall ensure that
the candidate is eligible to get the benefit mfmmv:ltmn.

’

13,  COMPUTATION OF RESERVATION: Reservation for persons with

disabilities in case of Giroup C and Group T posts shall be computed on the
basie of total number of vacancies oceurring in all Group C or Group ) posts,
as the case may be, in the catablishment. although the recruitthent of the
persons with disabilities would only be in the posts identified suitable for them,
The number of vacancies to be reserved for the persons with disabilities in ¢ase
of direct recruitment to Group “C’ posts in an establishment shell be computed
by taking into account the total number of vacancies avising, in Grroup “C’ posts
for being, {illed by divect recruitment in noreeraitient yeur hoth in the identified
and non-identified posts under the establishment. The same procedure shall
apply for Group ‘I>’ posts. Similarly, all vacancies in promotion quota shall be
taken into account while computing reservation in promation in Group ‘'C" and
Group ‘D’ posts.  Since reservation is timited (o identified posts only and
number of vacancies reserved is computed on thc b wis of total vacancies (in
identified posts as well as unidentified posts), 1 4 possible that number of
peraons appointed by reservation in an identified pml may exeeed 3 per cent.



L Reservation Tor persons with disabilitics in Tioup A posts shall be
comprted an the basis of vieaneies, oceacting i diect recriiment quota in all
the identified. Group A posts i the establishinent.  The same metlod of
computation appliey for Ciroup "B posty

5 EFEECTING RESERVATION - MAINTENANCE OF ROSTERS:
() Al establishments <hall maintain separate 100 point reservation roster
registers o the format piven in Annexure I Jor determining, / cffecting
reservation for the disabled - one cach for Group ‘A’ posts filled by direct
recruitment, Group ‘I posts filled by dircet recinitment, Ciroup “C7 posta filled
by dircet recrvitment, Gronp ¢ posts filled Ly promaotion, Group ‘D’ posts
filled by direct recruitment and Group ‘D’ posts [illed by promotion.

(b)  Each register shall have cycles of 100 points and each cycle of 100
points shall be divided into three blocks, comprising the following points:

1¥ Block ~ point No.1 to point No.33

2" Block - point No. 34 to potnt No.66

3" Bloek — point No.67 to point No.100

(¢) Points I, 34 and 67 of the roster shall be carmarled reserved for persons
with disabilities — one point (or cach of the three citteporics of disabilities, The
heaa of the establishment shindl decide the catepories of disabilities for which
the points 1, 34 and 67 will be reserved keeping in view all relevant facts,

(d)  All the vacancies in Giroup C posts alling in direct recruitment quota
arising in the establishment shali be entered in the relevant roster register, If
the post falling at point no. 1 is not identified for the disabled or the head of the
establishment considers it desirable not to fil] it u

p by a disabled person or it is
not possible to fill up that post by the disabled for any other reason, one of the

vacancies falling at any of the points from 2 (o 33 shall be treated as reserved
for the disabled and filled as such. Likewise a vacancy falling at any of the
points from 34 to 66 or from 67 1o 100 shall he {illed by the disabled. The
purpose of keeping points 1, 34 and 67 as reserved is to fill up the first
availzble suitable vacancy from 1 to 33, fist availuble suitable vacancy from

34 to 66 and first available suitable vacancy from 67 to 100 by persons with
disabilities.

(e) Fhete ds o possibility thin nowe of the vicaneies tom T o 33 is suitable
lorany catepory of the disabled. In that case (wo vavancies [rom 34 to 66 shall
be filled as reserved for persons with disabilities. If the vacancies from 34 to
06 are also not suitable for any category, three vacancies shall be filled ag
reserved from the third block containing points from 67 to 100. This means
that if no vacancy can be reserved in a particular block, it shall be carried into
the next block.



(o} Aller adl the 100 soiis of the rosier srevovsred. # froeh eyele of 100 pan
shall start.

(g) 1f the number of vacancics in o year is such as to cover ouly one blacl o
two, discretion as to which category of the disabled should be accommodeied
first shall vest in the head of the establishment, who shall decide on the basic of
the nature of the post, the level of representation of the specific digsabled
category in the concerned grade/post ete.

(h) A separate roster shall be maintained for proup € posts filled by
promotion and procedure us explained above shall be followed for giving
reservation to persons with disubilities. Likewise (wo separate roslers shall oo
maintained for Group 13 posts, one for the posts filled by direet recraitment wnd
another for posts filled by promotion,

(i) Rescrvation in group A and group B posts is determined on the basje of
vacancies in the identified posis only, Separate rosters for Group A posts and
Group B posts in the establishment shall be maintained. In the rosiers
maintained for Group A and Group B3 posts, all vacancies of dircet recruitment
arising in identified posts shiall be entered sid reseevution shall be effected e
same way as explained above, :

16. INTER SE EXCHANGE AND  CARRY FORWARD OF
RESERVATION IN CASE OF DIRECT RECRUITMENRNT:

|
(a)  Reservation for cach of the three categories of persons with disabilitic.
shall be made separately. But if the nature of vacaneies in an establishiient is
such I‘h%u a person of & spucilic category of disability cannot be employed, the
vacancies may be interchanged among the three ategories with the approval of
the Ministry of Social Justice & Empowerment and reservation may be
determined and vacancies filled accordingly. ‘

| 3¢
| »

(b  If any vacaney reserved fur any category of disabllty cannot be filled
due to non-availability of & suituble person with that disability or, for any other

sufficient reason, such vacaney shall not be filled and shall be carricd forward
as a ‘backlog reserved vacancy' Lo the'subsequent recruitiment Year.

(¢) In the subsequent recruitment year the ‘bucklog reserved vacancy’ shall

be treated as reserved for (he category of disability for which it was kept

reserved in the initial year of recruitment. However, if a suitable person with

that disability is not available, it may be filled by interchange,among the three

categories of disabilitics, In case no suitable person wilh disability is available
for filling up the post in the subsequent year also, the employer may fill up the

vacancy by appointment of & person other thar a person with disability. If the



vacancy 1s {illed by a persor i, disability of tiwe category for which it was

reserved or by o person of ome, catepony ob disaabiny by mter se exd g
the subscquent reeruitment venr, it will be troatedd o have been filled by
reservation. But il the vacaney is filled by a person other than a person with
disability 'in the subsequent recruitment year, reservation shall be carried
forward for a further period upto two recruitment years whercafler e
reservation shall lapse. In these two subscauent yeurs, i situation vo datises, the
procedure for filling up the reserved vacancy shall be the same as followed in
the first subscaquent recroitment year,

17.In order to ensure that cases of lapse of reservation are kept to the
minimum, any recruitment of the disabled candidates shall first be counted
against the additional quota brought forward from previous years, if any, in
their chronological order, If candidates are not available for al) the vac
the older carried forward reservation would be filled first and u
later cartied forward reservation would be further carried forward.

ancies,
e relatively

18. CO-NS‘IDER.ATION ZONE, INTERSE EXCHANGE AND CARRY
EORWARD OF RESERVATION IN CASE OF PROMOTION

(a)  While filling up the reserved vacancies by promotion by selection, the

disabled candidates who are within the normal zone of consideration shall be

considered for promotion. Where adequate number of disabled candidates of

the appropriate category of handicap are not availuble within the normal zone,

the zone pf consideration may be extended to five times the number of
vacancies and the persons with disabilities falling withii the externded 7one
may be considered. 1n the event of non availability o candidates even in ihe
extended zone, (he reservation can be exchanged so tha post cun be filled by a
person with other category of disability, if possible. 11t is not possible to fill
up the post by reservation, the postnay be filled by o person other (han o
person with disability and the reservation shal] be carried forward for apto
three subsequent recruitment years, whereafter it shiall lipse,

(b)  In posts filled by promation by non-selection, the eligible candidates
with disabilities shall be considered for promotion against the reserved
vacancies and in case no cligible candidate of the appropriate category of
disability is available, the vacancy can be exchanged with other categories of
disabilities identified for it. If it is not possible 1o fill up (he post by reservation
even by exchange, the reservation shall be carricd forward for upto three
subsequent recruitment years whereafter it shall lapse.

19.  HURIZONTALITY OF RESERYATION FOR PERSONS WITIH
DISABILITIES:  Rescrvation for buckward classes of citizens (SCs, §1'
and OBCs) is called vertical reservation and the reservadion for eategorivs such




ar persons with disabilitics and ex-servicemen i¢ called horizontal r&:se:vation.
Horizontal reservation cuts acrogs vertical reservation (in what is called inter-
locking m:%c.rvation) and persons selected against the quota for pefsons with
disabilitics  have (o be  placed i the appropriate  category  viz.
SC/ST/IOBC/General candidates depending upon the category to which they
befong in the roster meant for reservation of $Cs/STs/OBCs. To illustrate, if in
a given year there are two vacancies reserved for the persons with disabilities
and out of two persons with disabilities appointed, one belongs to a Scheduled
Caste and the other to general category then the disabled SC candidate shall be
adjusted against the SC point in the reservation roster and the general candidate
ngainat unresarved point in the relevant reservation roster, In ease done of the
vacancies falls on point reserved for the 8Cs, the disabled candidate belonging
to SC shall be adjusted in future agains( the next available vacancy reserved for
SCs. '

20, Since the persons with disabiliiies have to be placed in the appropriate
catepory viz. SC/ST/OBC/ General in the roster meant for reservation of
SCs/STS/OBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with disabilities to indicate
whether they belong, to SC/ST/OBC or General eategory.,

2L RELAXATION IN AGE LIMIT : :

(i} Upper age limi( for persons with disabilities shall be relaxable (a): by« iy
ten years (15 years for SC/STs and 13 years for OBCS) in case of
direct recruitment (o Group “C7 and Group “I3* posts; (b) by § years
(10 yeurs for SCw/8Ts nnd 8§ yenrs for ODCS) n case of direct
recrtitment o Ciroup "A" and Cronp "B ponsts where recruitiment s ‘
munde otherwive thun through open competitive examination; arid (0): bl
by 10 years (15 years for SCs/STs and 13 vears for OBCs) in case of = =
direct recruitmient to Group A and Group B posts through open
competitive examination. g

(i} Relaxation in age limit shall be applicabie. itrespective of the fact -
whether the post is reserved or not, provided the post is identified
suitable for persons with disabilitics. o Lt

22.  RELAXATION OF STANDARD OF SUITABILITY: If sufficien

number of persons with disabilities are not available on the basis. of thege or
standard to fill'all the vacancies reserved for them, candidates belonging t
category may be selected on relaxed siandard 10 {ill up the 1"crl1ui!11ng|va(;éi,ntﬁfﬁﬁ
reserved for them provided they are not found unfit for such posi or‘;,pfqm
Thus, to the extent the number of vacancies reserved for persons ' with
disabilities canuot be filled on the basis of general’ standards, candid
belonging to this eategorv may he taken By retaxing (he standards to make U

|
‘ |
1
|
I




e acheieney inc the roserved oot subject Ta e i ol these condidates

fi nppointmient o the post / posts in queston.

13 MUDICAL EXAMINATION: As per Rule 10 of the Fundamental
Rujes, every new entrant (o Government Service on initial appointment is
required to produce a medical certificate of fitness jssucd by a competent
anthority. In case of medical examination of & person with disability for
appointment 1o a post identificd as suitable to. be held by a person suffering
from a particular kind of disability, the concerned Medical Officer or Board
shall be informed beforehand that the post is identified suitable to be held by
persons with disability of the relevant category and the candidate shall then be-
examined medically keeping this fact in view.

24, EXEMPTION FROM PAYMENT OF EXAMINATION FEE AND
APPLICATION FEE: Persons with disabilities shall be exempt from
payment of application fee and examination fee, preseribed in respect of
competitive cxaminations held by the Staff Selection Commission, the Union
Public Service Commission ete. for recruitment to various posts. This
cxemption shall be available only (o such persons who would otherwise be
eligible for appointment to the post on the basis of standards of medical fitness
prescribed for that post (including auy concession specifically extended to the
disabled persons) and who enclose with the application form, necessary

ceitificate from a competent authority in support of their claim of disability.

25, NOITICK OF VACANCEIES :  In order o ensure that persons with
disabilities get a fair opportunity in consideration for appointment to an
identified post, the following points shall be kept in view while sending the

requisition notice to the Employinent Exchange, the SSC, the UPSC ete. and
while advertising the vacancies:-

(1) Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemen/
Persons suffering from Blindness or Low Vision/Persons suffering
from Hearing Impairment/Persons suffering  from  Locomotor
Disability or Cerebral Palsy should be indicated clearly.

(i) Incase of vacancies in posts identified suitable to be held by persons
with disability, it shall be indicated that the post is identified for
persons with disabilities suffering Irom blindness or low vision;
hearing, impairment; and/or locomotor disability or cercbral palsy, as
the case may be, and that the persons wilh disabilities belonging o
the category/categorics for which the post is identified shall be
allowed to apply even il no vacancics are reserved for them. Such

_ tandidates will be considered for seleetion for appointment lo the
post by general “standards of merit. |

(iii) In case of vacancics in posts identificd suitable for persons with
disabilitics, irrespective of whether any vacancics are reserved or’



(v] - nel, the cateparics of dimdlities viz blindoes o bevv wition, hewring
impairment eud focomowr disabilivy or cerchral palsy, for which the
post iy identified suitable alongwith functional classification and
physical requirements for performing the dutics attached to the post
shall be indicated clearly.

(v) It shall also be indicated that persons sullering from not less than

. 40% of the relevant disability shall alone be cligible for the benefit
of reservation.,

26, CERTIFICATE BY REQUISITIONING A UTHORITY : I order to
ensure proper implementation of the provisions of rescrvation for persons with
disabilittes, the requisitioning authority while sending the requisition (o the

LIREC,-88C ete. . for filling up of posts shall furnish the following certificate o
the recruiting agency:-

“It is certified that the requirements of the Dersons with Disabilities
(Equal Opportunities, Protection of Rights & Full Participation) Act,
1995 and the policy relating to reservation for persons with disabilities
has been taken care of while sending this requisition. The vacancies
reported in this requisition fall at points no. ..., of eycle no, ...... of
100 point reservation roster out of which .......... number of vacancies
are teserved for persons with disabilitics.”

27. ANNUAL _REPORTS REGARDING REPKESENTATION OF
PERSONS WITH DISABILITIIN .
9 SOOI{I after the fivst of Januvary of gvery year, cach appointing, authority
shall send (o its administrative Ministry/Department:-
i | '
|
~(a) PWD Report-1 in the prescribed proforma (Annexure I11) showing
| the total number of employees, total number of employees in the
posts which have been identified suitable fo; persons with disabilitics
and number of employecs sulfering from blindness or low vision,
hearing impairment, and locomotor disability or cerebral palsy as on
the 1% January of the year, and '

(b) PWD Report-II in the prescribed proforma (Annexure TV) showing
the number of vacancics reserved  [or persons suffering from
blindness or low VISion, bicaring  impairment, and locomotor
disability or cercbral palsy and number of such persons actually -
appointed during the preceding calendar yeur.

(i) The administrative Ministry/Department shall scrutinize the information
received from all appointing authorities under it and send congolidated PWD
Reportzl and PWD Report- 11 in preseribed proformae in_respect ol the
Ministry/Departnent ineluding iniormaton in_respect of all_attached no

K
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Al the Ministries/Departments are requested o bring the above

mstrnctions o e notice of all appointing:, anthoritice under their control,

To

) /)

(h G. mea)
Deputy Secretary to the Govt. of India

(i) All Ministries/Departments of the Govt, of India.

(i)  Department of Economic Af f'un( anl\mgl)msmn) New Delm

(iiy—Pepartment of Ec anomic A ffairs (Tnsurance Division), New D elhi

(iv)  Departinent of Public Enterprises, Wew | Dethi

(v)  Railway Board. ‘

(vi) Public Service Commigsion/Supreme  Court of India’ Election
Commission/Lok  Sabha Seceretariat/ Rajya Sabha Secretariat/
Cabinet  Secretariat/Central  Vigilance C,nmmissiommresident’s
Secretariat/ Prime Minister’s Office/Planning Commission.

\’11) Staff Selection Commission, CGO Complex, Lodi Road, New Delhi
viii) Office of the Chief Commissioner for Disabililics, Sarojind Hmmcsc
Bhagwan Das Road,New Delhi ~ 110 001

(ix) Office of the Comptroller & Auditor General of India, 10, Bahadur
Shah  Zafar Marg, New Delhi. ‘

(x)  All Officers and Sections in the Ministry of Personnel, Public
Grievances and Pensions and all attached/subordinate offices of this
Ministry, ”

(vi) Information and Facilimtion Centre, DOPT, North Block, New
Delhi.

(xii) 200 spare copies for Estt(Res)Desk.
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ME & ADDRESS OF THE INSTITUTE, / HOSPITAL

crtificate Mo, . Date

DESABILITY CERTIFICATE

Recent I'I){\ti;iz‘r-‘}‘!}“}lv;w
of the candidate
showing the
disability duly
attested by the
Chairperson of the
Medical Board.

This is certified that Shri / Smt / Kum -
mAvife/daughter  of Shri __age I

x\:_____w _identification nmll\(s) —ﬂ&_ﬂmqw i }nifumgm from
manent disahil lw of following category:

Locomotar or cerebral palsy:
() DBL-Both legs affected but not arms,

(i) BA-Both arms affected (a) Impaired reach
(b) Weakness of grip ,

- (iii) BLA-Both legs and botli s affected

(iv)  OL-One leg affected (right or left) (a) Impaired reach.
(b) Weakness of grip
(c) Ataxic

(v)  OA-One arm affected () Impaired reach
' (h) Weakness of prip
(¢) Atlaxie

(vi)  BH-SHIT back and hips (Cannot sit or stoop)
(vii)  MW-Muscular weakness and limited physical endurance,

2 Blindness or Low Vision:

(1) Bl
o PE-Pandally Blind



Hlearing impairment:

(1) Piopreal
(1) PO-Partially Deaf

(Delete the catepory whichever i not applicable)

4

Plhas condition is progressive £ non=progressive £ likely o improve / not likely
to improve, Re-pssessment of this cnse s not recommended / is recommended afler a

period of 7 yeirs 7 Cr Tmonth ¥
3 Percentage of disability in his‘her case is ........ percent.
4. Sh/Sme/Fum..omeels the following physical requirements for

discharge of his‘her duties:-

() Pegny perlfonm worl by moaniptdating with Gugers. Yes/Ho

(i) PPecan perform work by puatling and puhhmg. Yes/MNo

(i} L-can perform worl: by lifting, Yes/No

(v eCeean perform work by boceling and crouching. Yes/Mo

(vi Decan perform work by be !':(Hng__‘.. Yes/No

(viy  Secan perform work by sitting. Mes/Mlo

ivii)  &T-can perform work by standing. Yes/No

(vizi) We-can perform work by walking. Yes/No

(ix) SE-can perform work by szeing. Yes/No

(x)  He-can perform work by hearing/speaking. Yes/No

(xi) RW-can perform work by reading and writing. Yes/No
1 We ) O )

Member Member Ch m:]wx 50N
Medieal Board Madiee Medical Board

Countersigned by the
Medical Superintendent / CMO/Head of
Hospital (with seal)

*Strilee out whizh i no{ apph""iw
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RESERVATION ROSTER FOR PERSONS WITHD

ST Cyele | Mame of Past | Wiether _identificd |~ Unreserved Name of the
ment | Na. suitable for Persons . or person  appointed
and with Disahilitios Reserved and  date of
Point sulfering from " appointment
| No. v |HH |OU

L s

By |0

|

ANNEXURE -1

ISABILITIES

S . B -

Whe!hcr lhc pcrs;r{n
appointed is
VII/HH/OH or None
Ll

Remarks, il any.

entihiedd vencrved, wiite VEI /00T, o the cane iy he . othenwise wiife 1 i

ENCLL TEEE, O on Wane, ns the vt iy b,

S, O st fon visudly andheapped, Heaing, Handica

pped and Ortbopacdically 1andicapped.
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