No. 29/2/94-1H(7)-2013/ ;1%%0\(»
Chandigarh Administration
Department of Personnel

Chandigath, dated the&g 1L
30933

To i Al
. 4L{w j . )J;lf_”i F} /‘Ul L'\;‘j P \\/
J LGN a2 All the Administrative Secretaries/ v
\ | N
Head of Departments/Offices/ Instltutlons V :

Ll |

Chandigarh Administration. M
doad |
Tl

Subject:~ Consolidated instructions on compass onat‘il ”
appointment - regarding. : g

\‘\\

I am directed to address you on the subject noted above and

t(; enclose herewith a copy of Office Memorandum Noi14014/D2/2012

; Estt.(D) dated 16.01.2013 alongwith its enclosures from the Government s

/ of India, M!HISU"{ of Personnel, Pub!'c Grievance and Pensions, o
D(,pattment of Personnel & Training, New Delhi, which is\' self«explanatory

T -

o ke o ok ok

o b

PRy AR e S a3

Slr/Madam,

for mformatlon and necessary action. |

Yours faithfully,

Sup@%‘:en ent Personnel
Chandigarhﬁ;{\dmin]stratio‘

Endst. No, 29/2/94-1?1(7)~2013/ Qgg(\'] Dated; Zg\ \5

A copy is forwarded to all the Admintstrativ

Chandigarh Administration Secretariat, for similar actlon.




GOVERNMENT MIDICAL COLIT'GE & HOSPITAL, GHANDIGARH

tHceatal Banldong) i tog 000 ) Chandigany 160030 (100 (1720 2660501 M o bav ol ;’Ci!)i}dﬁﬂ} .

(LSTADLISIMENT BRANCILIY) e 2
=0 Jiiv 14

Endst. No. GMCH-E-IV LA 1(1/2) 20184 () (5 (5 ! ,L; Dated, Chandigarhtte

A copy alongwith its enclosure is forwarded to the Computer Programmer,

GMCH, Chandigarh for e-circulation and also o e-mail the same
information & necessary aclion al their end

1 The Deputy Controller (F&A), GMC 1-32, Chandigarh.

2. The Assistant Registrar (Academic), GMC, Chandigarh.
3. All Office Superintendents, GMCH-32, Chandigarh.
4,
5

to the followings for

The Law Officer/Legal Cell & RTI Cell, GMCH, Chandigarh.
PA to DP/ADA/MS for kind information of the DP/ADA/MS.
N ! ¢

U0
SuperirQEenden (Est.-1V)



F.No.14014/02/2012--Estt. (D)

Government of India ﬂomg | Brancs
Ministry of Personnel, Public Grievances and Pensions v, No "QQ ?,CQQ )

(Department of Personnel & Training) a §
. r,\ ................ mﬂ.ﬁﬂd——- Jm uj

v mar\(‘, drdn‘” — North Block,

m‘é i, R T[ New Delhi

el l‘l Dated the 16" January, 2013

\\’ “ 7 _ S
OFFICE MEMORANDUM

Subject:- Consolidated Instructions on compassionate appomtmeut - ' 7

g;i}
/J/ 23 regnrdmg | Fa | =
%/7%’ v \07 ----------------- | IR b

/ \:\ The undersipned is directed to invite attention to this Department’s O.M.
i 0.14014/6/94-Estt(D) dated 09.10.1998 vide which Scheme for “Compassie_nate

: / Appointment under Central Government” was issued. Subsequently a number of
. !/{ instructions on compassionate appointments under the Central Goveirnment have been |

6%,

\,;\

%

issued, The content of important/relevant O.Ms and orders on the subject have been

\ “ further consolidated for the facility of reference and guidance and are being made
WX vailable on this Department’s website www.persmin.nic.in in the dynamic form |
(0 As & Orders>Establishment>(A)} Administration (III) Concessions in appomtment ;
(a) compassionate appointment). This may be brought to the notice of all concemed
w\ for information, guidance and necessary action, ; o

4 \W\ 2. Hindi version will follow, V ' g.- Vb
‘ te r{ a1

' (Virender Singh)
%}L}O : Under Secretary to the Government of India
: Tel. No. 2309 3804

To,
All Mimstrics/Departments of Government of India

Copy to:

President’s Secrf_tdum New Delhi
Vice-President’s Secretariat, New Delhi //
The Prime Minister’s Office, New Delhi
Cabinetl Secretariat, New Delhi

Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi

6. The Repistrar General, the Supreme Court of Tndia, New Delhi.

The Registrar, Cential Administrative Tribunal, Principal Bench, New
Delhi.

L B W2 S —
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10,
11,

12.
13.
14,
15,
16.
17,
18,
19,

20

The Comptroller and Auditor General of India, New Belhi

The Secretary, Union Public Service Comm
The Secretary, Staff Selection Commission,

ission, New Delhi
New Delhi

All attached offices under the Ministry of Personnel, Public Grievances

and Pensions ‘

National Commission for Scheduled Castes,
National Commission for Scheduled Tribes,
National Commission for OBCs, New Delhi

New Delhi
New Delhi

Secretary, National Council (JCM), 13, Ferozeshah Road, New Delhi.

Establishment Officer & A.S.

All Officers and Sections in the Department
Facilitation Centre, DOP&T (20 copies)
NIC (DOP&T) for placing this Office Meme
DOP&T.

Establishment Section (200 copies).

Under Secret

of Personnel and Training,

randum on the Website of

WA QA '
V W(Virenc{i ré’?ﬁ{‘f;';b

ary to the Government of India
Tel. No. 2309 3804



SCHEME FOR COMPASSIONATE APPOINTMENT

The object of the Scheme is to grant appointiment on compassionate grounds to
a dependent family member of a Government servant dying in harness or who is
retired on medical grounds, thereby leaving his faniily in penury and without any
means of livelihood, to relicve the family of the Gévernment servant concerned from
financial destitution and to help it get over the emergency,

2. TO WHOM APPLICABLE

To a dependent family member - ‘

(A) of'a Government servant who —-

(a) dies while in service (including death by suicide); or

(b) is retired on medical grounds under Rule 2 of the CCS
(Medical  Fxamination) Rules 1957 or  (he corresponding
provision o the Cential Civil Service Regulations before
attaining the age of 55 years (57 years for erstwhile Group ‘D’
Government scrvants); or ‘ iy

-(c) is retired on medical grounds under Rule 38 of the ;
CCS(Pension) Rules, 1972 or the corresponding provision in
the Central Civil Service Regulations before attaining the age
of 55 years (57 years for erstwhile Group ‘D’ Government
sCrvants) or ‘

(B) of a member of the Armed Forees who

(a) dies during service; or gt
(h) is killed n action; or
(c) is medically boarded out and is unfit for civil employment,

Note I "Dependent Family Member" means:

(a) spouse; or
(b) son (including adopted son); or L o i
(c) daughter (including adopted daughter); or e SR rﬁf ot
(d) brother or sister in the case of unmarried Government servant or | i e
(¢) member of the Armed Forces referred to in (A) or (B) of this pﬁrﬁ}},f‘

i | Ve sl

-- who was wholly dependent on the Government servant/ member 0
the Armed Forces at the time of his death in harness or retirement on
medical grounds, as the case may be. "

i it o
o g e i

DoP&T's O.M. No. 14014/02/201 2-Estt.(D) dated 16.01.2013
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Note 11 "Government servant” for the purpose of these instructions means a

Government servant appoinfed on regular basis and not one working on

daily wape or casval o apprentice or ad-hoe or contract or re-
ciployment basis,

Note I "Confirmed work-charged staff" will also be covered by the term

‘Government servant’ mentioned in Note 111 above.

Note 1V "Service' includes extension in service (but not re-employment) after

1.

-——

altaining the normal age of retirement in a civil post.
B
w

Note V "Re-employment” does not include unploymbnt of ex~serv1ceman

before the normal age of retirement in a civil post.

/T,/AU'I'II()RI'I'Y COMPETENT TO MAKE

COMPASSIONATE A PPOINTMENT

(a) Joint Secretary - chmyc of .ldl]lll]]SlIﬂll()ll in the Ministry/Department
.usnu ‘mned. - =

(b) Ih ui of the Department under the Supplementary Rule 2(10) in the

cane of attached and subordinate oflices,
A T ——
(¢)  Secrctary in the Ministry/Department concerned in special types of

[

Cases.

o i it

POSTS 7O WHICH SUCH APPOINTMENTS CAN BE MADE

Group "€ posts against the direet recruitment quota,

ELIGIBILITY ~ 0o
7 af f i
() The family is indigent and deserves immediate n%swtrmce for relief
from financial destitution; and

(b)

Ru ritment Rul(‘s

e, i e kit

£ Bk PNt



0. A.EXEMPTIONS

Compassionate appointments are exempted from observance of the following

requirements:-
|

(a) Recruitment procedure o, without (he fireney of the Staff Seleetion |
Cointiission or (he Employment Exchange, '

(M) Clearnes (rom the Sueplos Cell of the Depattiment of Personnel and
Trainiog/Divectorne rencral of Employiment and Training, '

{c)_The ban orders oy filling up of posts issued by the Ministry of Finance
(Department of Expenditure).*
h-_——.*“—-____—"_‘_“‘«t.-ﬁk__._‘—q__“‘_-

B. RELAXATIONS .

e s

(2) Upper age limit could be relaxed wherever found to be necessary. The lower
age limit should, however, in no case be relaxed below 18 years of age,

Note I Age eligibility shall be determined with reference to the date of application
and not the date ofappointment;

Note 11 Authority competent to fake a fipal decision for making compassionate
._——-_,'___J—...... " IR Tt v PR s et st e e PV B P s
appomntment in a case shall bo competent to pont TeTaNiion OTupper e

Wmi1117f'5”17|r’“r"imi'?|u_:Sllrh ppoitment; - -
e

(b) In exceptional circumstances Government may consider recruiting persons not
immediately meeting the minimum educational standards. Government may
engage them as trainees who will be given the regular pay bands and grade
pay only on acquiring the minimum qualification prescribed under the
recruitment rules, The emoluments of these (rainees, during the period of their
training and before they are absorbed in (he Government as employees, will be
governed by the minimum of the — IS pay band Rs.4440-?44q; without any
grade pay. In addition, ,they will pe granted all applicable Allowance, like'
Dearness Allowances, House Ren Allowance and Transport Allowance at the
admissible rates, The same shall be calculated on (he minimum- IS pay band
without any grade pay. The period spent in (he.|s pay band by the future
recruits will not be counted as service for any purpose as their regular service | .

will start only after they are placed in the pay band PB-] of Rs.5200-20200." . | ;

along with grade bay of Rs.1800. (Para 1 of 0.M. Nt).ld(ll4/2/2009—EsttQQ)_j
Dated the 11" becember, 2009 ' |
i

Note  In the case of an_attached/subordinate office, the Secretary in the
concerned administrative Munslry/Dcpm'lmcnI shall be the compe en

aulhoriy Tor (his purpose,
AR
(c) In the matter of exemption from (he requirement of passing the typing test
those appointed on compassionate prounds (o the post of Lower Division
Clerk will be governed by the general orders issued in this regard:-

DoP&1’s O.M. No, MOM/()'.?/EOI2~Estt.(i_)) dated 16.‘01.2913




§

i) by the €S Division of the Department of Personnel and Trainin if the
Y [ g
post is included in the Central Secretariat Clerical Service; or

(i) by the Establishment Division of the Department of Personnel and
Training if the post is not included in the Central Secretariat Clerical
Service, i

() In case of appointment of a widow not fulfilling the requirement of
educational qualification, against the post of MULT] TASKING STAFF, she
will be placed in Group 'C"- Pay Band - | (Rs. 5200-20200)+ Grade Pay Rs,
1800/~ direetly without insisting on fulfillment of educational qualification
norms, provided the appointing authority is satisfied that the duties of the post
against which she jg being appointed can be petformed with help of some on
Jjob training.  This dispensation is (o be allowed for appointment on
compassionate pround against the post of MULT] TASKING STAFF only,
Lara 2 of 0.1, No 14014/2/2009-1:511, (12) Dated 03.04.2012)

i

7. DETERMINATION/AVANLA BILITY OF VACANCIES

(a) Appointiment on compassionate grounds should be made only on
repnla basis and that too only il regular vacancies meant for that
purpose are available, ,

(b) Compassionate appointments can be made upto a maximum of 5% of -
vacancies faliing under direct recruitment quota in any Group ‘C’ post.’
‘The appointing authority may hold back upto 5% of vacancies in the
aforesaid categories to be filled by direct recruitment through Staff
Selection Commission or otherwise so as to fill such vacancies by
appointment on compdssionate grounds, A person  selected - for
appointment on compassionate grounds should be adjusted in the
recruitment  roster against (he appropriate  category viz SC/ST/:
OBC/General depending upon he category to which he belongs, For
example, if he belongs to SC category he will be adjusted against the
SCreservation point, if he s ST/OBC he will be adjusted. against
ST/OBC point and if he belongs to General category he will be
adjusted against the vacancy point meant for General category, .

(c) While the ceiling of 5% for making compassionate appoihtr‘nent.
against regular vacancies should not be circumvented by ‘making
appointment of dependent family member of Government servant on
casual/daily  wage/ad-hoc/contract basis against regular vacalnfr:ius
there is no bar to considering him for such appointment if he fs eligible
as per the normal rules/orders governing such appointments;

i
(d) © The ceiling of 5% of direet recruitment  vacancies for i mak
. | 0 4 b g SOVIECRRY
Lompassionate appointiment should not be exceeded by utllxsmg‘:-any,
other v ey e sports quota vacancy, Hoed

A A
I3 o] A
i st L) A

DoP&T's O M. No. l40!fl/ﬂ2f'2()l2-1'5:;1[.(0) dated 16.01.2013



(e)

(f)

(g)

(h) -

appointment could be located under 5% quola for the last 3 years, i
"Bl \_SATT M0 168/ epartients may add up the Tofal oF DRY i

‘The compassionate uppointment can also be made against technical

The Committee constituted for considering a request for appointment
on compassionate grounds should limit its recommendation to
appointment on compassionate grounds only in a really deserving case
and only if vacancy meant for appointment on compassionate grounds
will be available within a year in the concerned administrative
Ministry/department/Office, that too within the ceiling  of 5% of
vacancies falling under DR quota in Group ‘C’  posts,
(O.M.No.14014/18/2000-Estt.(D) dated 22.00.2001)

Caleulation of vacancies by grouping of posts for small offices/cadres -
Grouping of posts in small - Offices/Cadres for the purpose of
calculation of vacancies for appointment on compassionate grounds is
allowed. Consequently, Group posts in which there are less than 20
direct recruitment vacancies in a recruitment year may be grouped
together and out of the total number of vacancies 5% may be filled on
compassionate grounds subject to the condition that appointment on
compassionate grounds in any such post should not exceed one. For the
purpose of calculation of vacancies for compassionate appointment,
fraction of a vacancy cither half or exceeding half but less than one
may be taken as one vacancy. (Para 2 and 3 of O.M. No.
14014/24/1999-Estt.(D) dated 28.12.1999)

Liberalized _method _of calculation of vacancies for small
Ministries/Departments - The small Ministries/Departments may
apply a more liberalized method of caleulation of vacancies under 5%
quota  for compassionate  appointment, The  small
Ministries/Departments, for the purpose of these instructions, are .
defined as organizations where no vacancy for compassionate

{i

vacaneies_in Group (7 and eraiwhile (TFIH?F*’TTW-
technical posts) arising in cach year for 3 or more preceding years and . .
caleulate 5% of vacancics with reference (o the grand total of
vacancies of such years, for locating one vacancy for compassionate
appointment. This is subject to the condition that no compassionate
appointment was/has been made by the Ministries/Departments during
3 years or number of years taken over and above 3 years for locating
one vacancy under 5% quota(Para 4 of O.M., No. 14014/3/2005-

Estt.(D) dated 09.10.2006

g
£

vacancies will be calculated on the basis of total DR vacancies arisi
in a year in the technical posts. (Para 2 of O.M. No, 14014/3/20
Estt(D) dated 19.01.2007. ’ o

(1

‘posts” at Group “C" and erstwhile Group ‘D’ level, The 5% quota,of
I I q }’

-~ |

DoP&T's O.M. No, F014/02/2012-Esti.(D) dated 16.01.2013



8, TIME __LIMIT _FOR___CONSIDERING _APPLICATIONS FOR
COMPASSIONATE APPOINTMENT: '
Prescribing time  limit for considering  applications  for compassionate
appomtment has been reviewed vide this Department O.M No.14014/3/201 |-
Estt.(D) dated 26.07.2012. Subject to availability of a vacancy and
instructions on the subject issued by this Department and as qmcndcd from
time to time, ahy application for Cmnpasqlquatc appomtment $q to, be;
considered without any tifme limit and decision taken on merit in cach case ¥
9. BELATED REQUESTS FOR COMPASSIONATE APPOINTMENT
(a) Ministries/Departments  can  consider requests for compassionate
appointment even where the death or retirement on medical grounds of
a Government servant took ||I.nl lnu;' hack, say five years or so, While
coneadenmg such belated vegquen should, however, he kept in view
that ihe concept ol Compassionite aljlp(!illlii]clll is largely related to the
need for immediate assistance to the family of the Government servant
in order fo relieve it from cconomic distress. The very fact that the
family has been able to manage somehow all these years should
normally be taken as adequate proof that the family had some
dependable means of subsistence. Therefore, examination of such
cases would call for a great deal of cucumspwtlon The decision to
make cippointinent on compassionate grounds in such cases may,
thercfore, be taken only at the level of the Secretary of the
Department/Ministry concerned. : :
(b) Whether a request for compassionate appointment is belated or not =
may be decided with reference to the date of death or retirement on - e
“medical ground of a Government servant and not the- age of the it T e
applicant at the time of consideration. R
()  The onus of examining the penurious condition of the dependent
family will rest with the authority making compassionate appointinent
(Parad of O.M No.14014/3/2011-Estt.(D) dated 26.07.2012 g
10. WIDOW APPOINTED ON COMPASSIONATE GROUNDS GETTING
REMARRIFED
¢
service cvcn aftur re-marriage. y
1. WHERE THERE IS AN EARNING MEMBER

\

ﬁmlly, a de ;mnlcnt f'umly mcmbu may be considered for compassionate
appmnnncm wnth prior approval of the Sccretary of the quttmcnt/Mmt try i g
concernied v has before approving such appointment, will satisfy himself that

prant ol con donate appoimtment s justificd having regard to number. Qi

Dol & 1 O, No. 14014/02/2012-Este.(D) dated 16.01.2013



dependents, assets and liabilities left by the Government servant, income of
the earning member as also his liabilities including the fact that the earning
member is residing with the family of the Government servant and whether he
should not be a source of support to other members of the family.

(b) In cases where any member of the family of the deceased or medically retired

Government servant is already in employment and is not supporting the other
members of the family of the Government servant, extreme caution has to be
observed in ascertaining the cconomic distress of the members of the family of
the Government servant so that the facility of appointment on compassionate
ground is not circumvented and misused by putting forward the ground that
the member of the family alicady employed is not supporting the family.

12. MISSING GOVERNMENT SERVANT

Cases of missing Government servants are also covered under the scheme for

compassionate appointment subject to the following conditions:-

(M) A request to grant the benefit of compassionate appointment can be
considered only after a lapse of at least 2 years from the date from
which the Government servant has been missing, provided that:

(i) an FIR to this effect has been lodged with the Police,
(i1) the missing person is not traceable, and
(iii)  the competent authority feels that the case is genuine;

(b)  This benefit will not be applicable to the case of a Government servant:-

(1) who had less than two years to retire on the date from which hc i

has been missing; or

(i) who is suspected to have commilted fraud, or suspected to have
joined any terrorist organisation or suspected to have gone
abroad.

(c) Compassionate appointment in the case of a mlssmg
Government servant also would not hc a matter of right as in
the case of others and it will be quhjcct to fulfillment of all the |
condluom including the availability of vacancy, laid dowp for
SllC‘h appointment undu‘ the scheme LTy ;

‘ AN
(d) While considering such a request, the results of the Pplic
investigation should also be taken into account; and

‘ o5
= (¢) A decision on any such request for compassionate appointinent,
should be taken only at the level of the Secretary of the
Ministry/Department concerned,

DoP&T's O.M., No. 14014/02/2012-Estt.(D) dated 16.01.2013




13, PROCEDURE

() The proforma as  in Annexure may be wused by
Ministries/Departments/ - Offices  for  ascertaining  necessary
information  and  processing the cases of compassicnate
appointment,

(b)  The Welfare Officer in cach Ministry/Department/Office should
meet the members of the family of the Government servant in
question immediately after his death to advise and assist them in
petting appointment on compassionate grounds. The applicant
should be called in person at the very first stage and advised in
person about the requirements and formalities to be completed
by him,

(¢) Anapplication for appointment on compassionate grounds should
be considered in the light of the instructions issued from time to
time by the Department of Personnel and Training
(Istablishment Division) on the subject by a committee of
officers consisting of three officers — one Chairman and two
Members ~ of the rank of Deputy Secretary/ Director in the
Ministry/Department and officers of equivalent rank in the case
of attached and subordinate offices, The Welfare Officer may
also be made one of the Members/Chairman of the committee |
depending upon his rank. The committee may meet during the
second week of every month to consider cases received during
the previous month. The applicant may also be granted personal
hearing by the commitlee, if nu,cwny, for better app:eclallon of
the facts of the case.

(d)  Recommendation of the committee should be placed before the
competent authority for a decision. If the competent authority
disagrees with the committee’s recommendation, the case may

P he referred to the next higher authority for a decision,
14, UNDERTAKING FOR__MAINTENANCE _OF THE FAMILY OF THE
DECEASED ENMPLOYEE :

A person appointed on compassionate grounds under the scheme should give. .

an undertaking in wiiting (as in Annexure) fhat he/she will maintain, properly the

other family members who were dependent on the Government servdnl/mémb‘“' of_‘the" g
Artmed Forees in question and in case it is proved subsequently (at any tlme).‘-." af,'th"‘
family members are being neglected or are not being maintained propuly by himfhel"
his/her appointment may be (erminated forthwith., The question Df legal
enforceability has Dbeen examined in consultation with the' Ministr :
(Department of Legal Affairs) and it has been decided that it should be mgom rated;t
as one of the additional conditions in the offer of appointment apphcab]e oy’ in the
case of appointment on compassionale prounds (O.M No, Idﬁld/l(”‘)f)‘z Eg &(m St
thited 20.12.1999).

DolP'&§ s R No. 14014/02/201 2-Estt.(D) dated 16.01.2013



15 REQUEST FOR CHANGE IN POST/PERSON

When a person has been appointed on compassionate grounds to a particular

post, the set of circumstances, which led to such appointment, should be
deemed to have ceased to exist. Therefore, --

(a) he/she should strive in his/her career like his/her colleagues for future
advancement and any request for appointment to any higher post on
considerations of compassion should invariably be rejected,

(b) an appointment made on compassionate grounds cannot be transferred

to any other person and iy request for the same on considerations of
compassion should invariably be rejected.

16.  SENIORITY
A person appointed on compassionate ground in a particular year may be
placed at the bottom of all the candidates recruited/appointed through direct
recruitment, promotion ete. in that year, irrespective of the date of joining of
the candidate on compassionate ground. (Para_4.8 of O.M, No.
NO20011/1/2008:Estt.(D) dnted 11,11,2010)

17 TERMINATION OF SERVICE,

The compuasionnte ppointments can be tenminated on the ground of non-
compliance of any condition stated in the offer of appointment afler providing
an (Sp]mrmnity to the compassionate appointee by way of issue of show cause
notice asking him/her to explain why his/her services should not be terminated
for non-complinnee of the condition(s) in the offer of appointment and it is not
necessary - (o follow  the  procedure preseribed in - the Disciplinary
Rules/Temporary Service Rules for his purpose. -

I order to check its misuse, it has also been decided that (his power of '

termination of services for non-compliance of the condition(s) in the offer of
compassionate appointment should vest only with the Secretary in the
concerned administrative Ministry/Departient not only in respect of persons
working in the Ministry/Department proper but also in respect of

Attached/Sub-ordinate offices under that Ministry/Department,(Q.M. No.
14014/19/2000-Estt(D) dated 24.11. 2000).

DoP&T's O.M. No. 14014/02/2012-Estt.(D) dated 16.01 2013
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GUNERAL

() Appointments made on grounds of compassion should be done in such a
way that persons appointed to the post do have the essential educational
and technical qualifications and experience required for the post consistent
with the requirement of maintenance ol efficiency of administration,

(b) Itis not the intention to restrict employment of a family member of the
deceased or medically retired (crstwhile) Group ‘D’ Government servant
to a erstwhile Group ‘D’ post only. As such, a family member of such
erstwhile Group ‘D’ Government servant can be appointed to a Group ‘C’
post for which he/she is educationally qualified, provided a vacancy in
Group *C" post exists for this purpose.

(¢) The Scheme of compassionate appointments was conceived as far back as
1958. Since then a number of welfare measures have been introduced by
the Government which have made a significant djfference in the financial
position of the families of the Government servants dying in
harness/retired on medical grounds. An application for compassionate
appointment should, however, not be rejected merely on the ground that
the family of the Government servant has reccived the benefits under the
various welfare schemes. While considering a request for appointment on
compassionate ground a balanced and objective assessment of the
financind condition of the family has to be made taking into account fts -
assets and lubilities (inclading the benelits reeeived under the various
weltine schemes mentioned above) and all other relevant Factors such as
the presence of an carning member, size of the family, ages of the
children and the essential needs of the family, etc.

(d) Compassicnate appointment should not be denied or delayed merely on the |

' g/round that there is reorganisation in the Ministry/Department/ Office. It
should be made available to the person concerned if there is a vacancy
meant for compassionate appointment and he or she is found eligible and -

suitable under the scheme, ;

iy "

(¢) Requests for «compassionate; appointmentsscohsequetit., on.: death, dry
aretirement on medicatgrtounds ol erstwhilesGrouplil 1S =ﬁ‘?:§=m ‘
Gonsidered With preater. sympathy, by applying: telixed " Stantiidy

Fepending on the Tacls ind cirgunglances of hecane. | Th (7L

(N Compassionate appointment will have precedence over absorption of
surplus cmployees and regulmisation of daily  wage/casual workers
with/withoul temporary status, -

() Any request to increase the upper age-limit of 55 years for retirement on
medical pronnds prescribed in para 2(A) (b) and (¢) above in resp'a.(}t; of .

- Group "A'/B/CY Government servants and to bring it at par with the
upper age-limit of 57 years prescribed therein for erstwhile Groiig!AD?
Government servants on the ground that the age of retiremént has recent
(May, 1998) been raised from 58 years to 60 years for Graup ‘AI-"/? :

Dol& s O M No, 14014/02/2012 Fst (D) dated 16.01.2013



- 13

Government servants (which is at par with {he age of retirement of 60
vears applicable (o crunvhile Giroup *D* Government servants) or on any
other pround should invariably be rejected so as to ensure that the benefit
of compassionate appointment available under the scheme is not misused
by seeking retirement on medical grounds at the fag end of one’s carcer
and also keeping in view the fact that the higher upper age-limit of 57
years has been prescrihed therein for erstwhile Ciroup ‘D’ Government
servants for the reason (ha they are Tow i Covernment servianin who
Rl menpre vl Prenson Compiton 1o ol

19 IMPORTANT COURT JUDGEMENTS

The ruling contained in (he lollowing judgements may also be kept in view
while considering cases of compassionate appointment:-

(@) The Supreme Court in its judgement dated April 8, 1993 in the case of
;}_L;dj_t_qr_Qc_llqm_l__pf_‘_lmfr’:: and others vs, G, Ananta Rajeswara Rao [(1994)
FSCC 192] has held that appointment on grounds of descent clearly
violates Article 16(2) of the Constitution; but if the appointment is
confined to the son or daughter or widow of the Government sérvant who
died in harness and who needs immediate appointment on grounds of
immediate need of assistance in the event of there being no other earning
member in the family (o supplement the loss of income from the bread
witiner (o relieve the economic distress of the members of the family, it is
unexceptionable, 3

(b) The Supreme Court’s Judpement dated May 4, 1994 in the ense of Imesh |
Kumar Nappal vs. State ol Har ‘ana_and others [JT 1994(3) S.C, 525] hag:...i b4k

aid down the following important principles in this repard: :

(i) Only dependents of an employee dying in harness leaving his
family in penury and without any means of livelihood can be
appointed on compassionate ground. ' 1x
il ;. The posts in Group ‘C’ and ‘D’ (formerly Class III and IV) are
the lowest posts in non-manual and manual categories and
hence they alone can be oflered on compassionate grounds and |
no other post i.c. in the Group ‘A’ or Group ‘B’ category is
expected or required to be given for this purpose as it is legally '
impermissible, ‘

(iii) The whole object of granting compassionate appointment is to
enable the family to fide over the sudden crisis and to relieve
the family of the deceased from financial destitution and to help f
it get over the emergency, ! ‘ e } Ay

(iv) Offering compassionate appointment as a matter of “course ‘
irrespective of the finanein) condition ot the family of the |
deceased or medically retired Government servant s fegally |
impermissible. i l

DoP&T's (.M. No, ]-H’H-I:’fi.’«‘;’fllEfl?sll.(f)) dated 16.01.2013
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(v) Neither the qualifications of the applicant (dependent familys
member) nor the post held by the:decensed or medienlly retired

Government servant s relevant, I (he applicant finds it below
his dignity o accept the post offered, he is free not to do so.
The post is not offered to cater to his status but to see the
By thronpeh the coonomie ealamily,

(ol { nn”nnahuuuu:qqnnnhn‘ulrunnutlu'ﬂnuund|ﬂhﬂ'hqmﬂlbfu
l.unnuuhh-|n|hulvuullii: nulixtwhhnlllyhlt“hhll“ﬂ” he
excreised at any time in future,

(vii) Compassionate appointment cannot be offered by an individual
functionary on an ad-hoe basis.

(c) the Supreme Court has held in its judgement dated February 28, 1995 in
the case of the Life_Insurance Corporation_of_Indin Vs, Mrs Asha
Bi]_[l_lt'_lI;Hl(f_!_.‘_;!_WA_I_]I_JJ)QISQ_I'__;!.!I“Q_[_&l_fI!,L‘i'h' [JT 1994(2) S.C. [83] that the High

Courts and  Administrative  Tribunals cannot  give direction for

appointment of o person on compassionate prounds but can merely direct

consideration of the clitim tor such an appointment.

() The Supreme Court has ruled in the cases of Himachal Road Transport

Corporation vs. Dinesh Kumar [JT 1996 (5) S.C. 319] on May 7, 1996 and

-~ Hindustan ,/Elll])ﬂ_[_]‘gs__l:d_j_mi|(.‘(_f;\'S.__S__I_T_}jw:f\__:_r_{ii(]]]ika Thirumalai [JT 1996

(9) S.C.197] on October 0, 1004 that appointment on compassionate
grounds can be made only if a vacancy is available for that purpose.

(¢) The Supreme Court has held in its Judgement in the case of
Iaryana and others v, Rani Devi and others [JT 1996(6) S.C. 646] on July
15, 1996 that if the scheme regarding appointment on compassionate
ground is extended to all sorts of casual, ad-ho¢ employees including those :
who are working as Apprentices, then such scheme cannot be justified on'"
Constitutional grounds. : 1 AV

(N The Hon'ble Supreme Court in its judgment dated 05.04.2011'in Civil
Appeal No. 2206 of 2006 filed by Local Administration Department vs. M.
Selvanayagam @ Kumaravelu has observed that "an appointment made
many years after the death of the employee or without due consideration of -
the financial resources available to his/her dependents and the financial
deprivation caused to the dependents as a result of his death, simply
because the claimant happened to be one of the dependents of the deceased
employee would be directly in conflict with Articles 14 & 16 of the
Constitution and henee, quite bad and illegal. In dealing with cases of
compassionale appointment, it is imperative to keep this vital aspect in
mind", (0.0, No. 14014/3/201 [-Lstt.(D) dated 26.07.2012), gt

bbb kb kK b ke |



ANNEXURE

PROFORMA REGARDING EMPLOYMENT OF DEPENDENTS OF GOVERNMENT
SERVANTS DYING WHILE IN SERVICE/RETIRED ON INVALID PENSION

PART- A

I. (a) Name of the Government servant
(Deceased/retired on medical grounds).

(b

—

Designation of the Government
Servant,

(c) Whether itis MTS ( erstwhile
Group ‘D") or not? -

() Date of birth of the Government
Servant,

(e) Date of death/retircment on
medical grounds.

(D Total length of Serviee
rendered.

(8) Whether permanent or temporary.,

(hy  Whether belonging 10 SC/ST/OBC.

IT. (a) Name of the candidate for : 'i
appointment.

(b) His/Her relationship with the |
Government servan ‘

(c) Date of birth.

() Educational Qualifications. ) &

(e) Whether any other dependent family
member has been appointed on
compassionate grounds,

DoP&T’s O.M. No. 14014/02/2012-Estt.(D) dated 16.01.2013 h



HE Pavticulars of (o) asnets el -
inchding aonnt of

(n) Family Pension

(b) D.C.R. Gratuity

(c) G.F Balance o

Sl
() Lafe Insuranee Policies
(including Postal Life
Insutance)

(e) Moveable and Immovable i ;
properties and annual income {Fa
earned therefrom by the family, '

() C.G.E. Insurnnce amount

(g) Encashment of leave

(h) Any other assels. |

Total

(IV). Brief particular of liabilities ; |
if any. :
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V. Particulars of all dependent family
Members of the Government servant
(if some are employed, their income
and whether they are living together
Or separately), .

S.No. Name(s) Relationship ~ Age Address” Employed or not |
with Govt. ' il employed '
servant particulars of

cimployment and
emoluments)
(1) (2) 3) @ (5) (©) |
|
I |
2
3; . .
4.
5.
Vi, DECLARATION/UNDERTAKING ‘
15 I hereby declare that the facts given By me

above are, to the best of my knowledge, correct. If any of
the facts herein mentioned are found to be incorrect or,
false ot n future date, my services may be terminated,

2 I heteby also declare that I shall maintain
properly the other family members who were dependent
on the Government servant/member of the Armed Forces
mentioned against 1(a) of Part-A of this form and in case
itis proved at any time that the said family members are
being neglected or not being properly maintained by me,
my appointment may be terminated.

Date:
Signature of the candidate

by """

551 Name:-

\ Address:-

DolP&T's O.M. No., 14014/02/201 2-Estt.(D) dated 16.01.2013
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to and the facts mentioned by him/her are correet.

is known

Date: Signature of permanent

Government servant,
Nume: ‘

Addiess:-

I have verified that the faets mentioned ahowve by the eandidate nre correet,
|}

|
Date: Signature of permanent
BR )
Government servant,
Name:

Address:-

DoP&T"s O.M. No. 14014/02/2012-Fs1.(D) dated 16.01.2013
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PART-B

ATOBE FILLED IN BY OFFICE IN WHICH BMPLOYMENT 1S PROPOSED)

I.

(11

(1)

(V)

(a) Name of the candidate for
Appointment.

(b) His/ller relationship with the
Government servant.

(¢)  Age (date of birth), educational
qualifications and experience,

Il any.

(d) Post (Group C) whicl cmployment is
Proposed

(¢) Whether there is vacancy in
that post within the ceiling of
5% prescribed under the scheme

of compassionate appointment.

(1) Whether the post to be Billed s
included in the Central Secretariat

Clerical Service or not.

() Whether the relevant
Recruitment Rules provide for

direct recruitment,

(h)  Whether the candidate fulfils
* the requirements of the

Recruitment Ruies for the post,

(i) Apart from waiver of Employment
Exchange/Stalf Selection

Commission procedure what other
relaxation are to he piven,

Whether the facts mentioned in

Part-A have been verified by the
office and if so, indicate the records.

If the Government servant died/

retired on medical grounds more
than 5 years back, why the case was
not sponsored earlier,

Personal recommendation of the IHead ~

of the Department in the Ministry/

Department/Office.

(With his signature and office
Stamp/seal)

DoP&T's O.M. No. 14014/02/2012-Est.(1)) dated 16.01.2013
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