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CHANDIGARH ADMINISTRATION 

DEPARTMENT OF MEDICAL EDUCATION & RESEARCH 

DRAFT RECRUITMENT RULES  

Chandigarh, the  15th March, 2024 

 

In exercise of the power conferred by the proviso to article 309 of the Constitution, the Administrator, UT, Chandigarh hereby makes the following rules regulating the method of 

recruitment, terms and conditions of the posts in the Government Medical College & Hospital, Chandigarh, namely:- 

1. Short title and commencement.–(1) These rules may be called the UT Chandigarh Medical Education Service Rules, 2023.They shall come into force on the date of their 
publication in the Official Gazette. 

2. Definitions.-In these rules, unless the context otherwise requires,– 

(a) “Commission “means the Union Public Service Commission; 

(b) “Controlling Authority” means the Chandigarh Administration; 

(c) “Departmental Promotion Committee ”means a Group ‘A’ Departmental Promotion Committee specified in Schedule IV for considering cases of promotion or confirmation in Group 
‘A’ posts of the Service; 

(d) “Duty Post” means any post, whether permanent or temporary, specified in Schedule II; 

(e) “Dynamic Assured Career Progression Scheme” means the scheme formulated by the Controlling Authority for time bound promotion of the officers of the Service without taking 
into account the vacancies, on such terms and conditions as may be specified by the Government from time to time; 

(f) “Government” means the Chandigarh Administration 

(g) “Grade” means any of the grades specified in Schedule I; 

(h) “Public Health Qualification” means a recognized public health qualification specified in any of the Schedule to the Indian Medical Council Act, 1956 (102 of 1956); 

(i) “Schedule” means a Schedule to these rules; 

(j) “Scheduled Castes” and “Scheduled Tribes” shall have the meanings respectively assigned to them in clauses (24) and (25) of article 366 of the Constitution; 

(k) “Service” means the UT Chandigarh Medical Education Service; 

(l) “Cadre” means Teaching Specialist; 
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(m) “Broad specialty” & “Superspecialty” means specialties/discipline specified in Schedule-VI. 

3. Composition of the Service.—All duty posts, included in the Service shall be classified as Chandigarh Civil Service Group ‘A’ and the Grades, Pay Band, Grade Pay or Pay Scale, 
non-practicing allowance and other matters connected therewith shall be as specified in Schedule-I. 

4. Authorized strength of the Service.—(1) The authorized strength of the duty posts included in the various grades of the Service on the date of commencement of these rules 
shall be as specified in Schedule-II. 

(2) After the commencement of these rules, the authorized permanent strength of the duty posts in the various grades shall be such as may, from time to time, be determined by the 
Government. 

(3) The Government may make temporary addition to or reduction in, the strength of the duty posts in the various grades as deemed necessary from time to time. 

(4) The Government may, in consultation with the Commission, include in the Service any post other than those included in Schedule-II or exclude from the Service a post included in 
the said Schedule. 

(5) The Government may, in consultation with the Commission, appoint an officer whose post is included in the Service under sub-rule (4), to the appropriate grade of the Service in a 
temporary capacity or in a substantive capacity, as may be deemed fit, and fix his seniority in the grade after taking into account continuous regular service in the analogous 
grade. 

5. Members of the Service.—(1) The following persons shall be members of the Service, namely:- 

(a) Persons appointed under sub-rule (5) of rule 4; 

(b) Persons appointed to duty posts under rule 6; and 

(c) Persons appointed to duty posts under rule 7. 

(d) A person appointed under clause (b) of sub-rule (1) shall, on such appointment, be deemed to be the member of the Service in the appropriate grade applicable to him as 
specified in Schedule-II. 

(e) A person appointed under clause (c) of sub-rule (1) shall, be the Member of the Service in the appropriate grade applicable to him in Schedule-II from the date of such 
appointment. 

6. Future Maintenance of Service.—(1) The vacancies in any of the grades referred to in Schedule-II shall be filled in the manner as hereinafter provided under these rules. 
(2) The method of recruitment, the field of selection for promotion, including the minimum qualifying service in the immediate lower grade or lower grades as the case may be, for 
appointment or promotion to the posts in the respective Cadres and specialties within the Cadre concerned, included in the Service shall be as specified in Schedule-III. 
(3) (i) The departmental promotions upto Senior Administrative Grade level shall be made as specified in Schedule-III without taking into account the vacancies on the 
recommendations of the Departmental Promotion Committee as specified in Schedule-IV. 

(ii) The promotion to posts of Higher Administrative Grade shall be made on the basis of combined eligibility list of Senior Administrative Grade officers belonging to UT 
Chandigarh Medical Education Service. 

(iii) The combined eligibility list referred to in clause (ii) shall be prepared with reference to the dates of completion of the specified qualifying years of service by the officers in 
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the Senior Administrative Grade: 
Provided that for the purposes of preparing the combined eligibility list, the seniority of officers in the 
Senior Administrative Grade shall be determined as under, namely:— 
(a) the seniority of persons in the concerned specialty and Cadre shall be on the basis of seniority in the feeder grade; 
(b) if there is no seniority in the feeder grade or it is not possible to determine the seniority even in the feeder grade, the length of regular service in the feeder grade shall 

be the guiding factor for determining the seniority; 
(c) if length of service in the feeder grade is also the same, regular service in the next lower grade shall be taken into account, failing which, the date of birth. 

(4) The minimum benchmark required for promotion to various grades of the Service under the Dynamic Assured Career Progression Scheme shall be as specified in Schedule-VII. 

(5) The departmental promotions to Higher Administrative Grade Posts and above in the cadre shall be made on the basis of selection from amongst the officers of the Service in the 
immediate lower grade or lower grades, as the case may be, on the recommendations of the Departmental Promotion Committee constituted as specified in Schedule-IV. 

(6) If any officer appointed to any post in the Service is considered for the purpose of promotion to the Higher Administrative Grade post, all persons senior to him in the gradeshall 
also be considered, provided they are not short of requisite qualifying or eligibility service by more than half of such qualifying or eligibility service or two years whichever is less 
and have completed their probation period, if specified. 

(7) Except while appointing a serving officer on non-selection basis (seniority-cum fitness), the selection of officers for maintenance of the Service shall be made in consultation with 
the Commission, and wherever necessary, on the basis of the recommendation made by the Departmental Promotion Committee as specified in Schedule IV. 

(8) The minimum educational and other qualification, experience and age limit for appointment to various duty posts in the Service by direct recruitment shall be as specified in 
Schedule-V. 

(9) The direct recruitment to posts belonging to broad specialties (M.D/M.S)or equivalent and super-Specialties specified in Schedule VI for which minimum essential qualification is 
Doctorate of Medicine (D.M) or Master of Chirurgiae(M.Ch)or equivalent shall be made atfollowing levels- 

 

(i) Level-11 (Rs. 67700-208700) for Assistant Professor. 
(ii) Level 12 (78800-209200) for Associate Professor 
(iii) Level 13 (123100-215900) for Professor 
 

(10) The recognized post-graduate qualifications required for recruitment to various posts included in the Service shall be as specified in Schedule VI. 

Note 2 : The promotion to various grades of the Service upto Senior Administrative Grade level, other than entry grades, shall be without taking into account the vacancies. 

 
7. Filling of Duty Posts by Deputation (including short term contract).—Notwithstanding anything contained in rule 6, where the Government is of the opinion that it is 

necessary or expedient so to do, it may, by order, for reasons to be recorded in writing and in consultation with the Commission, fill Assistant Professor or Associate Professor or 
Professor posts in the Teaching Cadre by deputation of suitable officers holding analogous posts under the Central Government including Ministries of Railways and Defense or 
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State Governments or Union territories and by short term contract of suitable officers holding analogous posts under the Statutory Bodies, Autonomous Bodies, Semi-Government 
Organizations, Universities or Recognized Research Institutions. 

(2) The period of deputation and contract shall be for a period not exceeding three years, which may, in special circumstances, be extended in any case not beyond five years, as the 
Government may think fit. 

8. (1) Seniority.- The relative seniority of members of the Service appointed to a grade on the date of commencement of these rules shall be as determined by the Government: 
Provided that if the seniority of any such member had not been specifically determined on the said date, the same shall be determined on the basis of the rules governing the 
fixation of seniority as were applicable to the members of the Service prior to the commencement of these rules. 
(2) The seniority of officers appointed to the Service other than those appointed under rule 5 shall be determined in accordance with the general instructions issued by the 

Government in the matter from time to time. 

(3) The seniority of persons appointed to the Service in accordance with sub-rule (5) of rule 4 shall be fixed in the manner provided therein. 

(4) The seniority of a person who are promoted to the posts upto the level of Senior Administrative Grade shall be same as the relative seniority in the lower grade from which 
they are promoted: 

(5) Provided that, in the case of persons found ‘unfit’ for time-bound promotion, their seniority shall be determined with reference to the date of actual promotion at each level. 

(6) In cases not covered by this rule, seniority shall be determined by the Government in consultation with the Commission. 

9. (1) Probation.—Every officer appointed to the Service by direct recruitment shall be on probation for a period of one year: 

Provided further that the Controlling Authority may extend the period of probation in accordance with the instructions issued by the Government from time to time in this 
behalf: 

Provided also that any decision for extension of the period of probation of an officer shall be taken immediately after the expiry of initial period of probation and ordinarily 
within eight weeks and communicated in writing to the concerned officer together with the reasons for so doing within the said period. 

(2) On completion of the period of probation or any extension thereof, officer shall, if considered fit for permanent appointment, be confirmed in terms of the extant order of 
the Government. 

(3) If, during the period of probation or any extension thereof, as the case may be, Government is of the opinion that an officer is not fit for permanent appointment, 
Government may discharge the officer or revert him to the post held by him prior to his appointment in the Service, as the case may be. 

(4) During the period of probation or any extension thereof, officers may be required by the Government to undergo such courses of training or to pass such examinations or 
tests including examination in Hindi as the Government may deem fit as condition for satisfactory completion of probation. 

(5) The other matters relating to probation of the members of the Service shall be governed by the orders or instructions issued by the Government in this regard from time to 
time. 

10. Appointment in the Service.—All appointments to the Service shall be made by the Controlling Authority. 

11. Posting.–Officers appointed to the Service shall be liable to serve in Govt. Medical College and Hospital, UT Chandigarh. 
12. Private practice prohibited.—(1) Persons appointed to the Service shall not be allowed private practice of any kind whatsoever including any consultation and laboratory 
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practice. 
(2) The members of the Service, who are registered with the MCI/NMC or State Medical Councils as Medical Practitioners, shall be entitled to a non-practicing allowance at the 

rates specified in Schedule-I. 

13. Other conditions of Service.—The conditions of Service of the members of the Service in respect of matters not expressly provided for in these rules, shall, mutatis mutandis 
and subject to any special orders issued by the Government in respect of the Service, be the same as those applicable to officers of the Central Civil Services in general. 

14. Disqualification.—No person, 

a. Who has entered into or contracted a marriage with a person having a spouse living; or 

b. who, having a spouse living, has entered into or contracted a marriage with any person; shall be eligible for appointment to the Service: 
Provided that the Government may, if satisfied that such marriage is permissible under the personal law applicable to such person and other party to the marriage and that 
there are other grounds for so doing, exempt any person from the operation of this rule. 

15. Power to relax.—Where the Government is of the opinion that it is necessary or expedient so to do, it may, by order, for reasons to be recorded in writing, and in consultation 
with the Commission, relax any of the provisions of these rules with respect to any class or category of persons. 

16. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, 
the Other Backward Classes, the Ex-Servicemen and other special categories of persons in accordance with the orders issued by the Government from time to time in this 
regard. 

17. Interpretation.—If any question relating to the interpretation of these rules arises, it shall be decided by the Government in consultation with the Commission. 
 
 
 FOR FURTHER DETAILS KINDLY REFER TO THE FOLLOWING DOCUMENTS : 
 

1. The Central Health Services rules 2014 GSR.272E dated 7th April, 2014 

2. along with its amendment in 2017 GSR.668(E) dated 12th July, 2018 

3. and amendment in 2019 GSR.459(E) dated 28th June, 2019  
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(I) DIRECTOR PROFESSOR  
NAME OF 
POST 

NO. OF 
POST 

CLASSIFIC
ATION 

 

LEVEL IN 
THE PAY 
MATRIX 

WHETHER 
SELECTION 
POST OR NON 
SELECTION 
POST 

AGE LIMIT FOR 
DIRECT RECRUITS 

EDUCATIONAL AND OTHER 
QUALIFICATION  
REQUIRED FOR 
DIRECT RECRUITS 

WHETHER AGE 
AND 
EDUCATIONAL 
QUALIFICATIO
NS 
PRESCRIBED 
FOR DIRECT 
RECRUITS 
WILL APPLY IN 
THE CASE OF 
PROMOTEES 

PERIOD OF 
PROBATION, 
IF ANY 

METHOD OF 
RECRUITMENT 
WHETHER BY 
DIRECT 
RECRUITMENT OR 
BY PROMOTION 
OR BY 
DEPUTATION/ 
ABSORPTION AND 
PERCENTAGE OF 
THE VACANCIES 
TO BE FILLED BY 
VARIOUS 
METHODS 

IN CASE OF RECRUITMENT BY 
PROMOTION/ DEPUTATION/ 
ABSORPTION GRADES FROM 
WHICH PROMOTION/ 
DEPUTATION/  ABSORPTION  
TO BE MADE 

IF A DEPARTMENTAL 
PROMOTION COMMITTEE 
EXISTS, WHAT IS ITS 
COMPOSITION? 

CIRCUMSTANCES 
IN WHICH UNION 
PUBLIC SERVICE 
COMMISSION TO 
BE CONSULTED 
IN MAKING 
RECRUITMENT 

1 2 3 4 5 6 7 8 9 10 11 12 13 

DIRECTOR 
PROFESSOR 

NOT 
APPLICABLE 

 GENERAL 
CENTRAL 
CIVIL 
SERVICES, 
GROUP ‘A’, 
NON-
MINISTERIA
L. 

LEVEL-
14(144200-
218200) 
AS PER PAY 
MATRIX OF 
7TH CPC) 
+NON-
PRACTICING 
ALLOWANCE 
AS 
ADMISSIBLE. 

PROMOTION  NOT APPLICABLE 
. 

NOT APPLICABLE 
 
 
 
 

NOT 
APPLICABLE  

NOT 
APPLICABLE 

PROMOTION PROMOTION  AMONG 
PROFESSORS OF GMCH 
CHANDIGARH: FULLFILLING THE 
FOLLOWING : 
(A   
SIXTEEN YEARS’ STANDING IN THE 
PROFESSION WITH EXTENSIVE 
PRACTICAL AND ADMINISTRATIVE 
EXPERIENCE, OUT OF WHICH AT 
LEAST SEVEN YEARS’ 
EXPERIENCE SHOULD BE AS A 
PROFESSOR IN THE CONCERNED 
DEPARTMENT IN A MEDICAL 
COLLEGE OR RECOGNISED 
TEACHING INSTITUTION OF 
MEDICAL EDUCATION.AND 
B) 
POSSESSING THE FOLLOWING 
EDUCATIONAL QUALIFICATION 
AND EXPERIENCE: 
 
(I)A RECOGNIZED MBBS 
DEGREE QUALIFICATION 
INCLUDED IN THE FIRST 
SCHEDULE OR SECOND 
SCHEDULE OR PART II OF THE 
THIRD SCHEDULE (OTHER 
THAN LICENTIATE 
QUALIFICATIONS) TO THE 
INDIAN MEDICAL COUNCIL ACT, 
1956 (102 OF 1956). HOLDERS 
OF EDUCATIONAL 
QUALIFICATIONS INCLUDED IN 
PART II OF THE THIRD 
SCHEDULE SHOULD ALSO 
FULFILL THE CONDITIONS 
SPECIFIED IN SUBSECTION (3) 
OF SECTION 13 OF THE INDIAN 
MEDICAL COUNCIL ACT, 1956 
(102 OF 1956). 
 
(II)MD /MS/ DM /MCh 

GROUP ‘A’ DEPARTMENTAL 
PROMOTION COMMITTEE (FOR 
CONSIDERING PROMOTION) 
 

1 ADVISOR TO THE 
ADMINISTRATOR  
CHANDIGARH 
ADMINISTRATION-
CHAIRMAN 

2 HOME SECRETARY 
CHANDIGARH 
ADMINISTRATION- MEMBER 

3 SECRETARY MEDICAL 
EDUCATION & RESEARCH, 
CHANDIGARH 
ADMINISTRATION- MEMBER 

4 DIRECTOR PRINCIPAL, 
GOVT. MEDICAL COLLEGE 
& HOSPITAL, CHANDIGARH- 
MEMBER 

 
NOTE: SC/ ST OFFICERS 
SHOULD BE NOMINATED AS A 
REPRESENTATIVE OF 
RESERVED CATEGORY. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOT REQUIRED 
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DEGREEOR DNB IN THE 
CONCERNED SPECIALITY OR 
SUPER SPECIALITY   
EQUIVALENT TO MD /MS/ DM/ 
MCh 
  

 

 

(II)  DIRECTOR PRINCIPAL 
NAME OF 
POST 

NO. OF 
POST  

CLASSIFIC
ATION 

 

LEVEL IN 
THE PAY 
MATRIX 

WHETHER 
SELECTION 
POST OR NON 
SELECTION 
POST 

AGE LIMIT FOR 
DIRECT RECRUITS 

EDUCATIONAL AND OTHER 
QUALIFICATION  
REQUIRED FOR 
DIRECT RECRUITS 

WHETHER AGE 
AND 
EDUCATIONAL 
QUALIFICATIO
NS 
PRESCRIBED 
FOR DIRECT 
RECRUITS 
WILL APPLY IN 
THE CASE OF 
PROMOTEES 

PERIOD OF 
PROBATION, 
IF ANY 

METHOD OF 
RECRUITMENT 
WHETHER BY 
DIRECT 
RECRUITMENT OR 
BY PROMOTION 
OR BY 
DEPUTATION/ 
ABSORPTION AND 
PERCENTAGE OF 
THE VACANCIES 
TO BE FILLED BY 
VARIOUS 
METHODS 

IN CASE OF RECRUITMENT BY 
PROMOTION/ DEPUTATION/ 
ABSORPTION GRADES FROM 
WHICH PROMOTION/ 
DEPUTATION/  ABSORPTION  
TO BE MADE 

IF A DEPARTMENTAL 
PROMOTION COMMITTEE 
EXISTS, WHAT IS ITS 
COMPOSITION? 

CIRCUMSTANCES 
IN WHICH UNION 
PUBLIC SERVICE 
COMMISSION TO 
BE CONSULTED 
IN MAKING 
RECRUITMENT 

1 2 3 4 5 6 7 8 9 10 11 12 13 
DIRECTOR 
PRINCIPAL 

01  GENERAL 
CENTRAL 
CIVIL 
SERVICES, 
GROUP ‘A’, 
NON-
MINISTERIAL
. 

LEVEL-
14(144200-
218200) 
AS PER PAY 
MATRIX OF 
7TH CPC) 
+NON-
PRACTICING 
ALLOWANCE 
AS 
ADMISSIBLE. 

NOT 
APPLICABLE 
  

NOT APPLICABLE 
. 

NOT APPLICABLE 
 
 
 
 

NOT 
APPLICABLE 
  

NOT 
APPLICABLE 

PROMOTION A)PROMOTION FROMSENIOR 
MOST  DIRECTOR PROFESSOR OF 
GMCH CHANDIGARH: 
 
B)POSSESSING THE 
FOLLOWING EDUCATIONAL 
QUALIFICATION AND 
EXPERIENCE: 
 
(I)A RECOGNIZED MBBS 
DEGREE QUALIFICATION 
INCLUDED IN THE FIRST 
SCHEDULE OR SECOND 
SCHEDULE OR PART II OF THE 
THIRD SCHEDULE (OTHER 
THAN LICENTIATE 
QUALIFICATIONS) TO THE 
INDIAN MEDICAL COUNCIL ACT, 
1956 (102 OF 1956). HOLDERS 
OF EDUCATIONAL 
QUALIFICATIONS INCLUDED IN 
PART II OF THE THIRD 
SCHEDULE SHOULD ALSO 
FULFILL THE CONDITIONS 
SPECIFIED IN SUBSECTION (3) 
OF SECTION 13 OF THE INDIAN 
MEDICAL COUNCIL ACT, 1956 
(102 OF 1956). 
 
(II) 
MD /MS/ DM /MCh DEGREE OR 
DNB IN THE CONCERNED 
SPECIALITY OR SUPER 

GROUP ‘A’ DEPARTMENTAL 
PROMOTION COMMITTEE (FOR 
CONSIDERING PROMOTION) 
 

1. ADVISOR TO THE 
ADMINISTRATOR  
CHANDIGARH 
ADMINISTRATION -
CHAIRMAN 

2. HOME SECRETARY 
CHANDIGARH 
ADMINISTRATION- MEMBER 

3. SECRETARY MEDICAL 
EDUCATION & RESEARCH, 
CHANDIGARH 
ADMINISTRATION- MEMBER 

4. DIRECTOR PRINCIPAL, 
GOVT. MEDICAL COLLEGE 
& HOSPITAL, CHANDIGARH- 
MEMBER 

 
NOTE: SC/ ST OFFICERS 
SHOULD BE NOMINATED AS A 
REPRESENTATIVE OF 
RESERVED CATEGORY. 
 
 
 
 
 
 
 
 

NOT REQUIRED 
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SPECIALITY   EQUIVALENT TO 
MD /MS/ DM/ MCh 
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(III)   STATISTICIAN CUM ASSISTANT PROFESSOR (COMMUNITY MEDICINE ) 

NAME OF 
POST 

NO. OF 
POST 

CLASSIFIC
ATION 

LEVEL IN THE 
PAY MATRIX 

WHETHER 
SELECTION 
POST OR 
NON 
SELECTION 
POST 

AGE LIMIT FOR DIRECT 
RECRUITS 

EDUCATIONAL AND OTHER 
QUALIFICATION  REQUIRED 
FOR 
DIRECT RECUITS 

WHETHER AGE 
AND 
EDUCATIONAL 
QUALIFICATIONS 
PRESCRIBED FOR 
DIRECT 
RECRUITS WILL 
APPLY IN THE 
CASE OF 
PROMOTEES 

PERIOD OF 
PROBATION, 
IF ANY 

METHOD OF 
RECRUITMENT WHETHER 
BY DIRECT RECRUITMENT 
OR BY PROMOTION OR BY 
DEPUTATION/ 
ABSORPTION AND 
PERCENTAGE OF THE 
VACANCIES TO BE FILLED 
BY VARIOUS METHODS 

IN CASE OF 
RECRUITMENT 
BY 
PROMOTION/ 
DEPUTATION/ 
ABSORPTION 
GRADES FROM 
WHICH 
PROMOTION/ 
DEPUTATION/  
ABSORPTION  
TO BE MADE 

IF A DEPARTMENTAL 
PROMOTION COMMITTEE 
EXISTS, WHAT IS ITS 
COMPOSITION? 

CIRCUMSTANCES 
IN WHICH UNION 
PUBLIC SERVICE 
COMMISSION TO 
BE CONSULTED 
IN MAKING 
RECRUITMENT 

1 2 3 4 5 6 7 8 9 10 11 12 13 
SSISTANT 
PROFESSOR 
(EPIDEMIOLOGI
ST CUM 
STATISTICIAN) 
 

  01 
 SUBJECT TO 
VARIATION 
DEPENDENT 
ON WORK-
LOAD  

GENERAL 
CENTRAL 
CIVIL 
SERVICES, 
GROUP ‘A’, 
NON-
MINISTERIAL
. 

LEVEL 11 
(67700-
208700) AS 
PER PAY 
MATRIX OF 
7TH CPC  

SELECTI
ON 
BY 
DIRECT 
RECRUIT
MENT 

NOT EXCEEDING 45 
YEARS. 

 
(RELAXABLE FOR 
GOVERNMENT 
SERVANTS UPTO 5 
YEARS’ IN 
ACCORDANCE WITH 
THE INSTRUCTIONS 
OR ORDER ISSUED 
BY THE CENTRAL 
GOVERNMENT). 

 
NOTE: THE CRUCIAL 
DATE FOR 
DETERMINING THE AGE 
LIMIT SHALL BE THE 
CLOSING DATE FOR 
RECEIPT OF 
APPLICATIONS FROM 
CANDIDATES IN INDIA 
(AND NOT THE CLOSING 
DATE PRESCRIBED FOR 
THOSE IN ASSAM, 
MEGHALAYA, 
ARUNACHAL PRADESH, 
MIZORAM, MANIPUR, 
NAGALAND, TRIPURA, 
SIKKIM, LADAKH 
DIVISION OF JAMMU 
AND KASHMIR STATE, 
LAHAUL AND SPITI 
DISTRICT AND PANGI 
SUB DIVISION OF 
CHAMBA DISTRICT OF 
HIMACHAL PRADESH, 
ANDAMAN AND 
NICOBAR ISLANDS OR 
LAKSHADWEEP). 

 
 

ESSENTIAL :- 

M.Sc (Statistics) from a 
recognised 
University/Institution 
or equivalent with five 
years teaching 
experience in Bio-
Statistics in a 
recognised Medical 
College/Institution. 

OR 
M.Sc (Statistics) with 
PhD (Bio-Statistics) 
from a recognised 
University/Institution 
or equivalent withthree 
years teaching 
experience in Bio-
Statistics in a 
recognised Medical 
College/Institution. 

 

NOT 
APPLICABLE 

1 YEAR BY DIRECT RECRUITMENT. 
 

 

NOT 
APPLICABLE 

GROUP ‘A’ DEPARTMENTAL 
PROMOTION COMMITTEE FOR 
CONSIDERING CONFIRMATION 
OF PROBATION . 
 
1 HOME SECRETARY 
CHANDIGARH 
ADMINISTRATION- CHAIRMAN 
 
2 SECRETARY MEDICAL 
EDUCATION & RESEARCH, 
CHANDIGARH 
ADMINISTRATION- MEMBER 
 
3., DIRECTOR PRINCIPAL, 
GOVT. MEDICAL COLLEGE & 
HOSPITAL, CHANDIGARH- 
MEMBER 
 
4. PROFESSOR &  HEAD OF 
DEPARTMENT, GOVERNMENT 
MEDICAL COLLEGE & 
HOSPITAL, CHANDIGARH--
MEMBER 
 
NOTE: SC / ST OFFICERS 
SHOULD BE NOMINATED AS A 
REPRESENTATIVE OF 
RESERVED CATEGORY. 

 

CONSULTATION 
WITH UPSC FOR 
DIRECT 
RECRUITMENTS 
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(IV)  EPIDEMIOLOGIST-CUM-ASSISTANT PROFESSOR (COMMUNITY MEDICINE) 

NAME OF 
POST 

NO. OF 
POST 

CLASSIFIC
ATION 

LEVEL IN THE 
PAY MATRIX 

WHETHER 
SELECTION 
POST OR 
NON 
SELECTION 
POST 

AGE LIMIT FOR DIRECT 
RECRUITS 

EDUCATIONAL AND OTHER 
QUALIFICATION  REQUIRED 
FOR 
DIRECT RECUITS 

WHETHER AGE 
AND 
EDUCATIONAL 
QUALIFICATIONS 
PRESCRIBED FOR 
DIRECT 
RECRUITS WILL 
APPLY IN THE 
CASE OF 
PROMOTEES 

PERIOD OF 
PROBATION, 
IF ANY 

METHOD OF 
RECRUITMENT WHETHER 
BY DIRECT RECRUITMENT 
OR BY PROMOTION OR BY 
DEPUTATION/ 
ABSORPTION AND 
PERCENTAGE OF THE 
VACANCIES TO BE FILLED 
BY VARIOUS METHODS 

IN CASE OF 
RECRUITMENT 
BY 
PROMOTION/ 
DEPUTATION/ 
ABSORPTION 
GRADES FROM 
WHICH 
PROMOTION/ 
DEPUTATION/  
ABSORPTION  
TO BE MADE 

IF A DEPARTMENTAL 
PROMOTION COMMITTEE 
EXISTS, WHAT IS ITS 
COMPOSITION? 

CIRCUMSTANCES 
IN WHICH UNION 
PUBLIC SERVICE 
COMMISSION TO 
BE CONSULTED 
IN MAKING 
RECRUITMENT 

1 2 3 4 5 6 7 8 9 10 11 12 13 
EPIDEMIOLOGI
ST-CUM-
ASSISTANT 
PROFESSOR 
(COMMUNITY 
MEDICINE) 
 

01 
SUBJECT 

TO 
VARIATION 

DEPENDENT 
ON WORK-

LOAD 

GENERAL 
CENTRAL 

CIVIL 
SERVICES, 
GROUP ‘A’, 

NON-
MINISTERIAL

. 

LEVEL 11 
(67700-

208700) AS 
PER PAY 

MATRIX OF 
7TH CPC 

PLUS NON-
PRACTICING 
ALLOWANCE 

AS 
ADMISSIBLE. 

SELECTI
ON 
BY 

DIRECT 
RECRUIT

MENT 

NOT EXCEEDING 45 
YEARS. 
 
(RELAXABLE FOR 
GOVERNMENT 
SERVANTS UPTO 5 
YEARS’ IN 
ACCORDANCE WITH 
THE INSTRUCTIONS OR 
ORDER ISSUED BY THE 
CENTRAL 
GOVERNMENT). 
 
NOTE: THE CRUCIAL DATE 
FOR DETERMINING THE 
AGE LIMIT SHALL BE THE 
CLOSING DATE FOR 
RECEIPT OF 
APPLICATIONS FROM 
CANDIDATES IN INDIA 
(AND NOT THE CLOSING 
DATE PRESCRIBED FOR 
THOSE IN ASSAM, 
MEGHALAYA, 
ARUNACHAL PRADESH, 
MIZORAM, MANIPUR, 
NAGALAND, TRIPURA, 
SIKKIM, LADAKH DIVISION 
OF JAMMU AND KASHMIR 
STATE, LAHAUL AND SPITI 
DISTRICT AND PANGI SUB 
DIVISION OF CHAMBA 
DISTRICT OF HIMACHAL 
PRADESH, ANDAMAN AND 
NICOBAR ISLANDS OR 
LAKSHADWEEP). 
 
 

ESSENTIAL :- 
A(I)A RECOGNIZED MBBS 
DEGREE QUALIFICATION 
INCLUDED IN THE FIRST 
SCHEDULE OR SECOND 
SCHEDULE OR PART II OF 
THE THIRD SCHEDULE 
(OTHER THAN LICENTIATE 
QUALIFICATIONS) TO THE 
INDIAN MEDICAL COUNCIL 
ACT, 1956 (102 OF 1956). 
HOLDERS OF EDUCATIONAL 
QUALIFICATIONS INCLUDED 
IN PART II OF THE THIRD 
SCHEDULE SHOULD ALSO 
FULFILL THE CONDITIONS 
SPECIFIED IN SUBSECTION 
(3) OF SECTION 13 OF THE 
INDIAN MEDICAL COUNCIL 
ACT, 1956 (102 OF 1956). 
 
(II)M.D. (COMMUNITY 
MEDICINE)/ OR DNB 
(COMMUNITY MEDICINEIN 
THE CONCERNED SPECIALITY   
EQUIVALENT TO M.D/ M.S 
 
IIITHREE YEARS' TEACHING 
EXPERIENCE IN THE 
CONCERNED SPECIALTY, AFTER 
ACQUIRING POST-GRADUATE 
QUALIFICATION, AS RESIDENT/ 
REGISTRAR/ DEMONSTRATOR / 
TUTOR IN A RECOGNIZED 
MEDICAL COLLEGE/ TEACHING 
INSTITUTION. 

 

NOT 
APPLICABLE 

1 YEAR BY DIRECT RECRUITMENT. 
 

 

NOT 
APPLICABLE 

GROUP ‘A’ DEPARTMENTAL 
PROMOTION COMMITTEE FOR 
CONSIDERING CONFIRMATION 
OF PROBATION . 
 
1 HOME SECRETARY 
CHANDIGARH 
ADMINISTRATION- CHAIRMAN 
 
2 SECRETARY MEDICAL 
EDUCATION & RESEARCH, 
CHANDIGARH 
ADMINISTRATION- MEMBER 
 
3., DIRECTOR PRINCIPAL, 
GOVT. MEDICAL COLLEGE & 
HOSPITAL, CHANDIGARH- 
MEMBER 
 
4. PROFESSOR &  HEAD OF 
DEPARTMENT, GOVERNMENT 
MEDICAL COLLEGE & 
HOSPITAL, CHANDIGARH--
MEMBER 
 
NOTE: SC / ST OFFICERS 
SHOULD BE NOMINATED AS A 
REPRESENTATIVE OF 
RESERVED CATEGORY. 

 

CONSULTATION 
WITH UPSC FOR 
DIRECT 
RECRUITMENTS 
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